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Executive  Officers'  Report 


To  the  Officers  and  Delgates  to  the  Twentieth  Annual  Convention  of  the 
Massachusetts  State  Labor  Council,  AFL-CIO. 

GREETINGS: 

As  we  convene  for  this  20th  convention,  almost  fourteen  months  have 
elapsed  since  delegations  from  our  affiliates  last  gathered  to  review  the  events  of 
the  previous  year  and  to  chart  a  course  for  the  coming  year.  Our  19th  conven- 
tion was  in  mid-September  of  1976,  after  party  conventions  and  primary  elec- 
tions had  given  us  candidates  and  platform  issues  on  which  to  base  labor's 
support  in  the  presidential  election. 

After  that  convention  and  up  through  election  day  in  November  organized 
labor  here  in  Massachusetts  and  throughout  the  country  came  through  with 
flying  colors  in  political  education  activities.  After  the  election,  we  in  organized 
labor  here  and  in  every  state  of  the  nation  were  confident  that  all  of  our  resolu- 
tions deaUng  with  unemployment,  imports,  health  care,  housing,  taxes  and  all 
other  problems  directly  affecting  working  people  and  the  poor,  had  at  long  last 
a  fair  chance  for  implementation. 

At  this  writing,  as  we  look  back  on  nine  months  of  a  new  Administration 
and  a  new  Congress  in  Washington,  we  cannot  work  up  any  great  enthusiasm 
about  what  has  been  done.  As  pointed  out  in  a  statement  issued  by  the  national 
AFL-CIO  Executive  Council  in  late  August,  "Full  employment  continues  to  be 
the  nation's  No.  1  economic  need.  .  .  The  cold,  hard  facts  show  that  the  U.S. 
economy  is  simply  not  creating  jobs  fast  enough.  To  meet  the  job  needs  of  a 
growing  labor  fores,  the  economy  must  generate  between  2  and  IVz  milhon  jobs 
a  year.  Additional  jobs  will  be  needed  to  replace  those  wiped  out  by  technologi- 
cal change  and  in  order  to  cut  into  the  backlog  of  unemployment."  The  state- 
ment also  pointed  out  that  the  rapid  growth  of  imports  in  1977  increases  the 
problem  of  job  displacement  in  many  industries  and  communities. 

The  statement  concluded  with  this  admonition:  "In  the  remaining  months 
of  1977,  we  look  to  the  Congress  and  the  Administration  to  move  promptly  on 
the  urgent  economic  issues  of  minimum  wage,  energy,  housing  and  community 
development.  Appropriate  action  on  these  programs  would  strengthen  the 
economy  and  help  meet  long-term  needs. 

"We  urge  the  Administration  to  insure  that  current  trade  negotiations  and 
agreements  protect  the  vital  interests  of  American  industry  and  American 
workers.  Safeguards  are  essential  to  protect  against  foreign  dumping  and  unfair 
trade  actions  by  other  nations.  U.S.  tariffs  are  already  low  in  comparison  to 
many  other  nations,  and  the  U.S.  does  not  rely  upon  the  various  non-tariff 
barriers  that  other  countries  use  to  circumvent  free  trade. 
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"Full  employment  must  be  the  cornerstone  of  all  government  actions  — 
domestic  as  well  as  foreign  —  monetary  as  well  as  fiscal.  America  must  be  put 
back  to  work." 

While  the  statements  issued  by  the  AFL-CIO  Executive  Council  on  August 
29-30,  1977,  dealt  with  extremely  important  problems  and  issues,  such  as  the 
minimum  wage,  welfare  reform,  the  national  economy,  illegal  aUens,  occupa- 
tional safety  and  health  administration,  supreme  court  decisions  on  seniority, 
U.S.  Foreign  poHcy  and  human  rights,  support  of  boycotts,  and  some  others,  a 
special  emphasis  focussed  on  labor  reform. 

"President  Carter's  labor  law  reform  proposals,  announced  July  18,"  the 
Council  stated,  "would  go  a  long  way  toward  restoring  balance  to  the  nation's 
labor  law  by  enhancing  enforcement  and  reducing  unnecessary  delays  in  ad- 
ministration of  the  law.  His  recommendations  substantially  address  the  problems 
and  weaknesses  in  the  National  Labor  Relations  Act  outlined  by  the  Council  on 
February  22,  1977. 

"The  President's  recommendations  to  the  Congress,  introduced  as  S.  1883 
and  H.R.  8410  by  Senator  Harrison  Williams  and  Representative  Frank 
Thompson  and  others,  are  sound,  sensible  and  fair.  They  merit  the  full  support 
of  the  labor  movement  and  all  citizens  who  believe  in  equal  justice  and  prompt, 
fair  administration  of  a  national  labor  law  which  tilts  neither  toward  unions  nor 
management,  but  rather  is  totally  concerned  with  protecting  the  rights  of 
workers  to  freely  decide  for  themselves  if  they  want  union  representation." 

Considering  the  intense  opposition  to  these  labor  reform  proposals  gene- 
rated among  anti-union  elements  throughout  the  country,  the  AFL-CIO  Exe- 
cutive Council  established  a  Task  Force  on  Labor  Law  Reform  to  coordinate  all 
AFL-CIO  efforts  to  obtain  passage  of  President  Carter's  bill.  The  Task  Force 
did  an  excellent  job  in  getting  the  message  across  not  only  to  union  members  but 
to  many  other  organized  groups  that  agree  with  labor  on  questions  of  justice  and 
fair  play.  As  this  report  is  being  prepared  for  the  printer,  newly-appointed  AFL- 
CIO  District  8  Regional  Director  John  F.  O'Malley,  in  conjunction  with  the 
Greater  Boston  Labor  Council  and  the  Massachusetts  State  Labor  Council,  has 
arranged  for  a  special  meeting  to  be  held  October  4  at  the  Parker  House  in 
Boston,  at  which  delegations  from  all  affiliates  have  been  invited  for  discussion 
of  an  all-out  program  to  campaign  for  passage  of  H.R.  8410. 

IN  THE  STATE 

After  our  last  convention  we  immediately  launched  a  campaign  to  get  out 
the  vote  and  to  stimulate  support  for  Congressional  candidates  endorsed  by  the 
Council.  We  can  say  that  we  got  full  cooperation  from  our  affiliated  locals  in 
the  distribution  of  campaign  literature. 

After  the  election,  although  we  were  disappointed  that  the  voters  had  once 
again  been  brainwashed  into  voting  against  a  graduated  income  tax,  we  were 
rather  pleased  with  the  ratio  of  victories  among  the  candidates  we  had  endorsed. 
Of  26  State  Senators  we  endorsed,  24  won.  Of  80  House  Representatives  we  en- 
dorsed, 76  won.  And  of  the  12  U.S.  Congressmen  we  endorsed,  11  won.  We 
were  also  gratified  that  our  get-out-the-vote  efforts  helped  to  send  8 1  percent  of 
the  voters  of  Massachusetts  to  the  polls  on  election  day. 
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The  Council  early  in  the  year  stood  firm  in  its  position  opposing  the  open- 
ing of  retail  stores  on  Sundays.  However,  at  one  meeting  of  the  Council  Vice 
President  John  Barron,  who  represents  retail  store  employees,  suggested  that  the 
Rhode  Island  plan,  which  allows  Sunday  openings  for  four  weeks  between 
Thanksgiving  and  Christmas,  should  be  given  consideration. 

The  Council  also  took  a  strong  stand  against  any  tax  breaks  for  insurance 
companies  operating  in  Massachusetts  if  such  breaks  were  to  be  at  the  expense  of 
the  general  public.  We  were  opposed  to  a  proposal  to  give  insurance  companies  a 
reduction  in  taxes  to  replace  the  "1  percent  gross  investment  income  tax"  when 
it  was  revealed  that  the  proposal  was  based  on  broadening  the  sales  tax  base  to 
pick  up  the  money  there. 

The  cut  in  the  House  of  Representatives  was  now  a  reahty  and  some  of  the 
Senators  who  are  truly  friends  of  labor  called  on  our  Legislative  Director,  Bill 
Cashman,  to  inquire  about  our  method  of  evaluating  their  performance  on  labor 
bills.  They  were  told  that  as  long  as  the  Senate  leadership  continued  to  refuse  to 
have  roll  call  votes  on  all  labor  bills,  our  hands  were  tied  and  they  would  be  on 
their  own  next  year  in  the  event  they  might  have  to  face  contests  with  displaced 
Representatives  from  the  House. 

Secretary-Treasurer  James  P.  LoughUn  was  in  Bal  Harbour,  Florida,  when 
the  AFL-CIO  Executive  Council  met  in  February.  He  had  an  opportunity  to 
voice  commendation  of  our  Massachusetts  Congressional  delegation  for  their 
being  almost  consistently  right  in  their  votes  on  labor-supported  legislation. 

On  April  28,  officers  of  the  Council  participated  in  the  luncheon  arranged 
by  the  Amalgamated  Clothing  and  Textile  Workers  Union  to  examine  ways  and 
means  of  getting  J.  P.  Stevens  to  change  its  anti-union  stance.  We  then  partici- 
pated fully  in  the  drive  to  make  boycott  of  J.  P.  Stevens  products  thoroughly  ef- 
fective. 

We  have  been  deeply  involved  in  Elderly  Affairs,  we  have  played  a  major 
role  in  the  Jerry  Lewis  Telethon  for  Muscular  Dystrophy,  and  we  are  currently 
involved  in  the  1977  United  Way  drive  to  raise  more  than  $18  million,  money 
that  is  needed  more  than  ever  to  keep  its  many  agencies  continuing  to  help  one 
out  of  every  four  people  every  year. 

For  more  details  on  the  activities  of  the  Council  during  the  past  fourteen 
months,  we  refer  you  to  the  Department  and  Committee  reports  printed  in 
these  pages.  And  we  want  to  thank  all  officers  and  members  of  our  affiliated 
local  unions  and  central  labor  councils  for  continuing  to  give  us  their  full  co- 
operation. 

Fraternally  submitted, 

Joseph  A.  Sullivan,  President 
James  P.  LoughUn,  Secretary-Treasurer 
WilUam  J.  Cleary,  Executive  Vice  President 
Bertram  C.  Farnham,  Executive  Vice  President 
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To  the  Officers  and  Delegates  of  the  Twentieth  Annual  Convention  of  the 
Massachusetts  State  Labor  Council,  AFL-CIO. 

GREETINGS: 

I  am  submitting  this  report  to  the  convention  as  required  under  Section  3, 
Article  VI,  of  the  Constitution  of  the  Massachusetts  State  Labor  Council,  AFL- 
CIO.  For  full  details  of  all  financial  affairs  of  the  Council  during  the  fiscal  year 
which  ended  June  30,  1977,  I  refer  to  the  Audit  on  the  last  pages  of  this  report 
booklet.  The  Audit  was  prepared  by  the  firm  of  M.  G.  Sherman  &  Co.  of  Boston. 

We  finished  this  fiscal  year  with  a  net  worth  of  $98,828.67,  an  increase  of 
$30,480.91  over  last  year.  This  was  accomplished  despite  the  fact  that  we  were 
left  with  fewer  affiliated  locals  on  June  30  of  this  year  than  we  had  on  June  30 
of  1976.  Although  we  had  accepted  34  new  affiliations  during  this  last  fiscal 
year,  we  lost  60  due  to  mergers,  withdrawals,  suspensions,  etc.  However,  the 
Audit  will  show  that  we  did  not  lose  in  membership  as  our  income  from  per 
capita  tax  increased  by  $20,680.19. 

I  must  point  out  also  that  in  some  areas  of  our  operation  as  a  Council  costs 
have  increased  over  what  they  were  in  the  previous  fiscal  year.  Salaries  are 
registered  as  $3,647.91  higher  than  the  year  before.  We  spent  $2,150  more  for 
donations  than  we  did  the  year  before.  We  spent  $1,684.89  more  for  printing 
and  stationery.  Our  proceedings  expense  rose  from  $5,544.00  to  $8,138.55.  And 
our  rent  and  Ught  rose  from  $14,933.66  to  $16,728.38. 

But  you  will  also  find  many  items  in  the  Audit  which  show  a  decrease  in 
cost  as  compared  to  the  year  before.  Of  course,  the  difference  of  $5,725.05 
between  the  1976  and  the  1975  conventions  is  a  matter  of  the  difference  be- 
tween a  3-day  and  a  4-day  convention.  In  other  areas,  however,  savings  must  be 
attributed  to  careful  planning  and  efficient  operation.  For  instance,  I  pointed 
last  year  that  after  inquiries  we  had  started  to  make  full  use  of  our  permit  mail- 
ing and  that  we  could  expect  to  save  considerably  on  postage.  The  Audit  will 
show  that  even  though  we  are  called  upon  to  do  more  bulk  mailings  during  this 
past  fiscal  year  than  the  previous  one,  our  postage  cost  dropped  from  $7,708.87 
to  $5,885.31. 

I  believe  that  the  financial  status  of  this  Council  compares  favorably  with 
that  of  any  other  state  or  central  labor  body  anywhere  in  the  country.  But 
let  me  stress  once  more  that  the  strength  of  the  Council  and  its  efficiency  in 
the  political  and  legislative  arenas  depend  fully  on  the  cooporation  it  gets 
from  all  of  its  affiliates.  And  all  affiliated  locals  are  made  stronger  and  more 
efficient  themselves  by  participating  fully  in  the  activities  of  the  Council 


MASSACHUSETTS  STATE  LABOR  COUNCIL 


You  will  remember  that  at  our  last  convention  we  were  preparing  to  go  all 
out  for  victory  at  the  polls  in  the  then  forthcoming  presidential  election.  It  is 
on  record  that  organized  labor  in  Massachusetts  did  an  outstanding  job  and  that 
we  can  all  be  proud  of  the  work  we  did.  Let  us  not  forget,  however,  that  we 
face  as  serious  challenges  this  year  to  get  the  Administration  and  the  Congress 
we  helped  to  elect  to  move  faster  on  fulfilling  the  campaign  promises  on  which 
our  support  was  based. 

In  closing,  let  me  thank  all  officers  of  this  Council,  our  department  heads, 
our  clerical  staff,  and  all  officers  and  members  of  our  affiliated  locals  for  their 
faultless  cooperation  throughout  the  year. 


Respectfully  submitted 


James  P.  hough^n.  Secretary -Treasurer 


^Q;=^TO 


Digitized  by  the  Internet  Archive 

in  2012  with  funding  from 

Boston  Library  Consortium  IVIember  Libraries 


http://archive.org/details/reportofexecutiv2077aflc 


DEPARTMENT 
REPORTS 


MASSACHUSETTS  STATE  LABOR  COUNCIL 11 

REPORT  OF  THE  LEGISLATIVE  DEPARTMENT 

BY:  William  A.  CsLshmain,  Director 

The  1977  session  of  the  Great  and  General  Court  of  Massachusetts  was 
slowed  early  in  the  year  by  the  trial  of  Senators  DiCarlo  and  MacKenzie.  The 
House  was  emotional  about  the  loss  of  80  members  by  the  redistricting  to  con- 
form to  the  cut  in  Representatives  from  240  to  180. 

As  this  is  being  written  the  rules  of  prorogation  for  this  session  have  been 
agreed  upon. 

The  Massachusetts  State  Labor  Council  was  successful  in  defusing  the  Bottle 
and  Cans  bill,  the  Blue  Laws  repeal  proposal,  and  worked  with  the  firefighters  to 
gain  an  extension  of  their  final  and  binding  arbitration  measure. 

There  are  now  a  few  bills  that  have  received  "ought-to-pass"  motions  by  the 
Committee  on  Commerce  and  Labor.  We  beheve  that  a  bill  to  "trigger  in"  Massa- 
chusetts minimum  wage  to  the  Federal  Government's  standard  could  pass  the 
House. 

Two  bills  affecting  the  hotel  and  restaurant  workers  also  have  received 
favorable  reports.  One  is  our  bill  on  "successorship  controls"  and  the  other  is  on 
"tips  and  gratuities." 

We  were  successful  in  having  Governor  Dukakis  sign  into  law  an  act  provid- 
ing a  labor  member  to  the  Energy  Siting  Council.  As  of  this  date  no  one  has  been 
selected  —  but  a  study  of  those  sent  to  the  Governor  has  been  completed. 

A  bill  that  would  put  Housing  Authorities  under  the  Unfair  Labor  Practices 
Act  has  been  passed  by  the  House  and  Senate  and  the  Governor  has  returned  it 
with  some  administrative  corrections.  This  bill  has  been  needed  by  the  building 
trades  and  others  for  a  long  time. 

I  wish  to  bring  to  your  attention  the  trend  toward  using  the  Initiative  Pe- 
tition. 

The  Attorney  General's  office  has  received  1 1  initiative  petitiona  so  far 
from  inidividuals  and  groups  seeking  to  present  to  the  voters  in  November,  1978. 

Bellotti's  office  now  examines  those  petitions  for  conformity  with  the  Con- 
stitutional amendment  deahng  with  the  Initiative  and  Referendum  and  prepares 
summaries  of  the  proposals.  The  proposals  are  placed  on  petition  forms  by  the 
Secretary  of  the  Commonwealth  and  during  the  fall  petitioners  gather  the  signa- 
tures necessary  to  submit  their  proposals  to  the  Legislature.  If  the  Legislature 
fails  to  enact  the  proposals  the  petitioners  once  again  gather  signatures  and  the 
process  culminates  with  the  presentation  of  questions  to  the  voters  in  November, 
1978. 

The  petitions  filed  include: 
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1 .  A  proposal  filed  by  the  mayors  of  ten  municipalities  to  limit  final  and 
binding  arbitration  as  a  means  of  resolving  contractual  impasses  with  police  and 
fireman. 

2.  A  proposal  filed  by  members  of  the  Common  Cause  to  require  dis- 
closure of  the  financial  interests  of  state  officials  and  to  alter  the  state's  conflict 
of  interest  law. 

3.  A  proposal  filed  by  consumer  advocates  permitting  them  to  intervene  in 
telephone  rate-making  proceedings  and  financing  their  intervention  by  voluntary 
contributions  soUcited  through  the  telephone  billing  system. 

4.  A  proposal  filed  by  legislators  and  others  to  prohibit  smoking  in  public 
places. 

5.  A  proposal  to  reform  tort  proceedings  deaUng  specifically  with  product 
hability  cases. 

6.  A  proposal  filed  by  legislators  and  others  to  increase  to  21  the  age  at 
which  a  person  may  be  licensed  to  sell  or  allowed  to  purchase  alcoholic  beverages. 

7.  A  proposal  in  the  form  of  a  Constitutional  amendment  to  Umit  state  ex- 
penditures each  fiscal  year. 

8.  A  proposal  to  increase  competition  among  package  stores  by  abolishing 
restrictions  regarding  the  number  of  stores  owned. 

9.  A  proposal  relative  to  cultivation  and  possession  of  marijuana  for  per- 
sonal use  on  an  individual's  property. 

10.  A  proposal  for  an  amendment  to  the  Constitution  limiting  the  term  of 
office  for  constitutional  officers,  councillors,  Senators  and  Representatives  to  a 
total  of  1 2  years. 

1 1.  An  act  to  permit  cities  and  towns  of  the  Commonwealth  the  option  re- 
garding acceptance  of  wage  rates  established  by  the  Commonwealth  on  con- 
struction projects  within  their  jurisdiction. 

There  are  three  of  these  proposals  which  are  damaging  to  organized  labor. 
Number  1 ,  which  limits  final  and  binding  arbitration  as  a  means  to  resolve  im- 
passes in  bargaining  with  police  and  firemen.  Number  5,  which  is  a  proposal  to 
limit  product  liabiUty.  This  could  mean  a  watering  down  of  workmen's  compen- 
sation by  making  the  maker  of  a  lathe  or  press  not  liable  for  defects  after  a  set 
number  of  years.  Number  1 1  is  a  proposal  that  would  greatly  weaken  the  pre- 
vailing wage  by  cities  and  towns  on  construction  projects  in  their  jurisdiction. 
Example:  In  the  use  of  CETA  personnel  for  construction  work  customarily 
done  by  the  building  trades.  The  cities  and  towns  now  must  pay  the  difference 
between  CETA  wages  and  prevailing  wages  in  order  to  complete  a  project.  This 
referendum  would  eUminate  the  difference  and  the  work  would  be  done  at  the 
CETA  rate  of  pay. 
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I  wish  at  this  time  to  thank  Mr.  Daniel  Murray,  Mr.  John  Callahan  and  the 
members  of  the  Massachusetts  State  Labor  Council  who  assisted  me  in  pre- 
senting our  petitions  to  the  Legislature,  and  who  gave  support  to  our  program 
when  it  was  most  needed. 

Particular  acknowledgement  must  go  to  Mr.  John  Prendergast  of  the  Work- 
men's Compensation  Committee  for  his  work  in  this  field.  At  this  writing  a  bill 
to  increase  widow's  benefits  from  $55  to  $1 10  is  being  released  by  the  Commit- 
tee on  Commerce  and  Labor  for  favorable  action  by  the  House.  Mr.  Prendergast, 
along  with  the  Legislative  Department,  worked  closely  with  the  legislators  to 
gain  this  overdue  favorable  report  on  widows'  benefits  to  the  floor  of  the  House. 


vQ^^ 
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REPORT  OF  COPE  AND  EDUCATION  DEPARTMENT 

BY:  John  A.  Callahan,  Director 

In  accordance  with  rules  covering  Central  Labor  Bodies,  your  COPE  Com- 
mittee held  a  meeting  on  July  19,  1976  and  the  following  received  the  Commit- 
tee's endorsements. 

Congressmen  Edward  F.  Boland,  2nd  District;  Joseph  D.  Early,  3rd  District; 
Robert  F.  Drinan,  S.J.,  4th  District;  Paul  E.  Tsongas,  5th  District;  Michael  J. 
Harrington,  6th  District;  Thomas  P.  O'Neill,  Jr.,  8th  District,  John  J.  Moakley, 
9th  District;  Margaret  M.  Heckler,  10th  District;  James  A.  Burke,  1 1th  District; 
Gerry  Studds,  12th  District;  and  for  U.S.  Senate,  Senator  Edward  M.  Kennedy. 

Following  Primary  action,  your  COPE  Committee  did  endorse  Edward 
McColgan  in  the  1st  District  and  Edward  Markey  in  the  7th  District. 

All  candidates  were  notified  of  their  endorsements  and  receptions  arranged 
in  respective  districts. 

Letters  have  been  forwarded  to  all  congressional  candidates  requesting  in- 
formation on  campaign  schedule.  With  concurrence  of  the  Executive  Council, 
COPE  Director  will  arrange  for  meetings  in  the  Districts. 

Meeting  held  on  August  26,  1976,  with  Committee  from  National  COPE 
to  assist  in  Congressional  elections. 

On  July  20,  1976,  all  Central  Labor  Councils  were  notified  of  COPE's  en- 
dorsements and  their  co-operation  requested  in  the  forthcoming  elections.  Also 
on  July  20th,  all  endorsed  candidates  were  notified  of  COPE  action  and  all  af- 
filiates requested  to  actively  participate  for  the  election  of  the  Nationally 
endorsed  ticket  —  Carter-Mondale.  In  addition,  the  General  Board  of  the  AFL- 
CIO  will  meet  on  August  31,  1976,  to  prepare  for  the  campaign  and  mobilize 
labor's  support. 

COPE  Director  believes  that  it  will  be  necessary  to  call  a  meeting  after  the 
Convention  as  the  results  of  the  primary  will  not  be  complete  by  September  15, 
1976. 

A  meeting  was  held  at  Logan  Airport  on  August  26,  1976,  with  National 
Representatives  of  COPE.  Subject  matter  discussed  was  the  coalition  of  Auto 
Workers  —  Teamsters  —  AFL-CIO  —  Monetary  consideration  for  candidates  in 
the  Congressional  Districts  —  Prognosis  of  the  outcome. 

The  "Get-Out-The-Vote"  rally  will  be  held  in  late  October,  1976  and  John 
O'Malley  from  the  Regional  Office  has  been  named  to  assist  in  co-ordinating 
the  forthcoming  election. 

At  the  request  of  National  COPE,  Secretary-Treasurer  James  P.  LoughUn 
and  COPE  Director,  John  A.  Callahan  attended  the  Carter  Breakfast  held  in 
Portland,  Maine  on  October  1,  1976. 
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In  compliance  with  the  action  taken  on  September  15th,  the  COPE  Com- 
mittee met  on  October  4,  1976,  to  act  on  the  Central  Labor  Council's  recom- 
mendations. The  Committee  did  not  concur  in  the  recommendation  in  the 
46th  Middlesex  District  and  endorsed  Robert  B.  Kennedy. 

The  Executive  Committee  met  on  October  7,  1976,  to  act  on  the  North 
Shore  and  Greater  Lawrence-Haverhill  recommendations.  The  Committee  did 
not  concur  in  the  recommendations  in  the  24th  Essex  District  and  endorsed 
re-election  of  Rep.  Beauchesne. 

Some  270,000  pieces  of  Carter-Mondale  Hterature  has  been  distributed  and 
there  has  been  fine  co-operation  from  all  the  affiUates. 

The  Carter-Mondale  Committee  has  been  most-co-operative  in  providing 
material  for  the,  "Leadership  Rally"  that  was  held  on  October  19,  1976. 


RESULTS  OF  THE  1976  ELECTIONS 

PRESIDENT  &  VICE  PRESIDENT 
U.S.  SENATOR 
U.S.  HOUSE 


Jimmy  Carter  -  Walter  Mondale 
Senator  Edward  M.  Kennedy 


Congressmen  Silvio  O.  Conte,  Edward  P. 
Boland,  Joseph  D.  Early,  Robert  E. 
Drinan,  S.J.,  Paul  E.  Tsongas,  Michael  J. 
Harrington,  Edward  J.  Markey,  Thomas 
P.  O'Neill,  Jr.,  John  J.  Moakley,  Margaret 
M.  Heckler,  James  A.  Burke  and  Gerry 
Studds. 


MASS.  STATE  SENATE 
ENDORSED  76 

MASS.  HOUSE 

ENDORSED  80 

U.S.  HOUSE  OF  REP. 
ENDORSED  12 

Approximately  81%  voted. 


WON 

24 

76 
11 


LOST 

2 


National  COPE  meeting  held  on  May  10  -  1 1,  1977,  at  the  Sheraton  Boston 
Hotel  with  officers  of  the  National  COPE. 

National  COPE  is  formulating  plans  to  have  COPE  Area  Directors  work  in 
closer  relationship  with  Regional  Offices  and  State  Central  Bodies. 

On  May  10,  1977,  a  projected  budget  was  submitted  to  National  COPE  and 
also  a  prognosis  of  the  1978  elections. 
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A  letter  was  received  from  National  AFL-CIO  regarding  the  co-ordination 
of  COPE  and  Legislative  support  activities  with  those  of  the  Federation.  COPE 
Director,  John  A.  Callahan,  has  compiled  a  hst  of  names  in  respective  Congres- 
sional Districts  for  the  Regional  Director,  John  O'Malley.  The  person  whose 
name  has  been  selected  will  be  a  continuing  contact  within  their  Congressional 
Districts. 

Co-operation  of  the  Executive  Council  —  Director  and  Staff  of  District  8 
AFL-CIO  —  Central  Labor  Councils  and  affiliates  is  sincerely  appreciated. 


REPORT  ON  CAMPAIGN  PARTICIPATION 
OCTOBER  -  1976 

Communication  sent  to  all  affiliates  on  the  necessity  for  active  participation 
in  the  Carter  -  Mondale  campaign. 

Communications  sent  to  all  Central  Labor  Unions  on  Labor's  endrosement 
Carter  -  Mondale  —  news  release  placed  in  all  newspapers  Labor  Day  weekend. 

There  were  meetings  in  eight  (8)  Congressional  Districts  where  respective 
Congressmen  spoke  in  Carter's  behalf. 

John  O'Malley  was  appointed  to  help  co-ordinate  the  Carter  -  Mondale 
ticket  —  talks  before  the  Central  Labor  Unions. 

270,000  pieces  of  Carter  -  Mondale  hterature  have  been  distributed. 

Leadership  conference  on  October  19,  1976  (approximately  250  in  at- 
tendance) —  Sol  "Chick"  Chaikin,  President  of  International  Ladies  Garment 
Workers  Union  was  guest  speaker. 

President  Meany's  tape  on  Carter  -  Mondale  forwarded  to  radio  stations 
(regional  Office  participation). 

Seven  thousand  letters  were  forwarded  on  Ford's  Fog-onomics  and  Carter's 
program  to  put  America  Back  to  Work. 

A  final  Letter  composed  on  precinct  workers,  telephone  banks,  etc. 

International  offices  have  been  called  for  assignment  of  staff  to  work  in 
campaign. 

Your  COPE  Committee  expresses  sincere  appreciation  to  all  who  partici- 
pated in  any  manner  in  the  successfully  concluded  campaign. 


REPORT  ON  SCHOLARSHIP  PROGRAM    1977 

The  Nineteenth  Annual  Scholarship  Award  Program  was  conducted  in  all 
high  schools  throughout  the  State  of  Massachusetts  on  April  6,  1977,  and  the 
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number  of  students  participating  exceeded  that  of  1976  as  well  as  in  increase 
in  the  total  monetary  awards. 

The  students  were  required  to  act  as  a  Committee  to  give  advice  and  counsel 
to  the  President  on  subjects  dealing  with  Job  Creation  —  Inflation  —  Economic 
Policy  —  Civil  Rights  —  Job  Enrichment  —  Quality  of  Working  Life  in  the  U.S.  — 
Health  Insurance  —  Welfare  Reform  —  Energy  Policy. 

Top  Award  Winners  of  the  1977  Scholarship  Program  were: 

John  F.  Kennedy  Memorial  Award,  $1,000.00  —  Mark  Kramer  of  Middle- 
boro  High  School  in  Middleboro,  Mass. 

Francis  E.  Lavigne  Memorial  Award,  $1,000.00  —  David  A.  Sherman  of 
Lincoln-Sudbury  High  School  in  Sudbury,  Mass. 

American  Income  Life  Insurance  Award,  $750.00  —  Mathew  Kramer  of 
Middleboro  High  School  in  Middleboro,  Mass. 

Salvatore  Camelio  Memorial  Award,  $500.00  —  Alexandria  Ponagiotopoulas 
of  Boston  Latin  Academy  in  Boston,  Mass. 

N.E.E.S.,  Mass.  Electric  Co.  Award,  $500.00  —  Donna  Marie  Varney  of 
Cathedral  High  School  in  Springfield,  Mass. 

Brands  Mart  Wholesale  Center  Award,  $500.00  —  Stephanie  A.  Fagerberg 
of  Middleboro  High  School  in  Middleboro,  Mass. 

Massachusetts  State  Council  of  Carpenters,  $500.00  for  four  (4)  continuous 
years,  two  (2)  awards  given  —  Lynn  Marie  Home  of  Holyoke  High  School  in 

Holyoke,  Mass. 

Rosella  A.  Gallo  of  Lynn  Enghsh  High  School 
in  Lynn,  Mass. 

James  W.  Debow  Memorial  Award,  $250.00  —  Cynthia  J.  Monte  of  Lynn 
English  High  School  in  Lynn,  Mass. 

Judges  for  the  examination  were:  Joseph  P.  O'Donnell,  Executive  Director, 
Harvard  Trade  Union  Program;  FrankUn  J.  Murphy,  Regional  Director,  AFL- 
CIO;  John  O'Malley,  Staff  Representative  of  the  AFL-CIO  Regional  Office; 
Jasper  Grassa,  North  Shore  Labor  Council;  Ethel  Fohrder,  Massachusetts  Federa- 
tion of  Teachers;  John  J.  Havey,  Int'l  Representative,  I.B.E.W.,  Retired;  James 
Little,  President  of  Catholic  Labor  Guild;  Frank  Meyers,  Staff  Representative  of 
AFL-CIO  Regional  Office  and  Rev.  Edward  Boyle,  S.J.,  Associate,  Institute  of 
Industrial  Relations,  Archdiocese  of  Boston,  Mass. 


REPORT  ON  SCHOLARSHIP  PROGRAM   1978 

Massachusetts  State  Labor  Council,  AFL-CIO  to  embark  on  1978  Annual 
Scholarship  Program. 
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With  awards  ranging  from  $100.00  to  the  John  F.  Kennedy  Memorial 
Scholarship  of  $1,000.00,  affiliates  of  the  Council  as  well  as  private  companies 
have  been  instrumental  in  making  possible  the  opportunity  for  students  to  be 
awarded  the  necessary  financial  assistance  towards  higher  education. 

Many  of  the  awards  are  restricted  to  the  sons  or  daughters  of  members  of  a 
particular  Union  or  sponsored  by  a  member  of  the  Union. 

However,  the  Kennedy  -  Lavigne  -  Camelio  -  DeBow  Memorial  Awards  as 
well  as  American  Income  Life  -  A.C.  Lombard  Sons,  Inc.  -  N.E.E.S.  Mass. 
Electric  Co.  and  Brands  Mart  Wholesale  Center  Awards  are  open  to  all  senior 
students  of  high  schools  throughout  Massachusetts. 

NAMES  OF  COMMITTEE  MEMBERS 

Joseph  P.  O'Donnell,  Chairman,  Executive  Director  Harvard  University 
Trade  Union  Program;  John  Case,  I.B.E.W.  Local  #545;  Ethel  Fohrder,  Massa- 
chusetts Federation  of  Teachers;  Richard  Gallo,  I.U.E.  Local  #201;  James  R. 
Grande,  International  Union  of  Operating  Engineers,  Local  =#4;  Erika  Pineault, 
A.F.S.C.M.E.  Local  #95;  Michael  Tarallo,  Laborers  Union,  Local  #22  and 
John  A.  Callahan,  Director. 

PROCEDURES 

Participation  in  the  1978  Scholarship  program  of  the  Massachusetts  State 
Labor  Council,  AFL-CIO,  is  voluntary.  STUDENTS  DESIRING  TO  TAKE 
THE  EXAMINATION  SHOULD  APPLY  TO  THEIR  HIGH  SCHOOL  PRINCI- 
PAL OR  TEACHERS  PRIOR  TO  MARCH  13,  1978.  Principals  will  forward 
to  the  office  of  the  Director  of  COPE,  6  Beacon  St.,  Boston,  Mass.,  the  number 
of  senior  students  desiring  to  take  the  examination  NOT  LATER  THAN 
MARCH  20,  1978.  Examination  papers  and  instruction  sheets  for  supervising 
teachers  will  be  forwarded  to  all  participating  schools. 

Completed  examination  papers  of  participating  students  must  be  returned 
WITHIN  TWENTY-FOUR  HOURS  after  the  examination  is  given  at  the  high 
school.  Each  examination  paper  MUST  BEAR  THE  SIGNATURE  OF  THE 
PRINCIPAL,  DEPARTMENT  HEAD  OR  THE  EXAMINATION  SUPERVISOR. 

1.  BASIS  OF  AWARDS:  A  Competitive  examination  dealing  with  "ORGAN- 
IZED LABOR  IN  AMERICA".  (Examination  to  be  given  to  apphcants  in 
local  high  schools  under  supervision  on  Wednesday,  April  5,  1978.) 

2.  SCOPE  OF  EXAMINATION:  History  and  Structure  of  the  Labor  Movement 
in  America  —  Legislation  affecting  the  American  Worker  —  Child  Labor 
Laws  —  Protection  of  Women  in  Industry  —  Minimum  Wages  —  Civil  Rights 
—  Social  Security  —  Old  Age  and  Health  Insurance  —  Unemployment 
Compensation  —  Workmen's  Compensation  —  Current  Labor  events. 

3.  Central  Labor  Council  Area  Award  Winners  shall  be  selected  from  the 
Honorable  Mention  List  submitted  by  the  judges.  The  student  from  the 
Central  Council  Area  who  rates  highest  shall  be  adjudged  the  winner  of  the 
Area  Award. 
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4.  Local  Union  Award  winners  will  be  selected  from  the  Honorable  Mention 
List  submitted  by  the  judges.  The  student  complying  with  the  local  union 
hmitation  prescribed  and  rating  highest  in  the  examination  shall  be  ad- 
judged the  winner  of  the  Local  Award. 

CUMULATIVE  AWARDS  TO  A  STUDENT  NOT  TO  EXCEED  $1,000.00. 


REPORT  ON  GOMPERS-MURRAY  EDUCATIONAL  INSTITUTE 

1977 

The  Gompers-Murray  Educational  Institute  was  conducted  on  Thursday  and 
Friday,  May  12  -  13,  1977,  at  the  Treadway  Motor  Inn,  Chicopee,  Massachusetts. 
Conferees  were  welcomed  by  COPE  and  Education  Director,  John  A.  Callahan 
and  Rev.  Mortimer  H.  Gavin,  S.J.  delivered  the  invocation. 

President  Joseph  A.  Sullivan  gave  the  keynote  address  and  Panelists  for  the 
morning  session  were:  John  McCart,  Executive  Director,  Public  Employees 
Division,  AFL-CIO  and  James  R.  Grande,  Apprentice  Co-Ordinator,  Operating 
Engineers,  Local  #4. 

Our  Luncheon  Speakers  were:  Franklin  J.  Murphy,  Regional  Director, 
AFL-CIO  and  Rev.  Mortimer  H.  Gavin,  S.J.,  Director  of  Institute  of  Industrial 
Relations,  Archdiocese  of  Boston,  Mass. 

The  afternoon  PaneUsts  were:  John  D.  Crozier,  Massachusetts  Director 
of  Employment  Security  Division  and  John  L.  Zaluski,  Assistant  Director  of 
Research,  AFL-CIO. 

The  Gompers-Murray  Dinner  was  held  on  Thursday  evening,  preceded  by  a 
social  hour  poolside. 

The  Annual  Gompers-Murray  Award  was  given  to  Prof.  John  T.  Dunlop  of 
of  Harvard  University  in  recognition  of  his  years  of  service  to  the  promotion  of 
the  Trade  Union  Program  in  his  role  both  in  Academia  and  as  the  Former 
Secretary  of  Labor.  The  Massachusetts  State  Labor  Council  Merit  Award  was 
given  to  J.  WilUam  Belanger,  Past  President  of  the  Council  and  presently  Associ- 
ate Regional  Administrator  of  Unemployment  Security. 

Speakers  for  the  evening  included  Thomas  R.  Donohue,  Executive  Ad- 
ministrative Assistant  to  President  George  Meany,  AFL-CIO  and  Commissioner 
Nicholas  Roussos  of  Labor  and  Industries.  At  the  conclusion  of  the  activities. 
Education  Committee  Chairman,  Joseph  P.  O'Donnell,  on  behalf  of  the  Harvard 
Trade  Union  Alumni,  presented  Director  John  A.  Callahan  with  a  certificate  of 
appreciation  and  a  Harvard  Trade  Union  Program  ring. 

Speakers  for  the  Friday  morning  session  included  PaneUsts  Timothy  F. 
Cleary,  Commissioner  of  O.S.H.A.,  who  spoke  on  the  Occupational  Safety  and 
Health  Review  Commission  duties  and  Attorneys  Lillian  C.  Levine  and  Joseph  R. 
Buttner  of  Judge  Bernard  Cohen's  office  spoke  on  Workmen's  Compensation 
and  there  was  a  lengthy  question  and  answer  period  regarding  these  very  im- 
portant topics. 
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A  summation  was  given  by  Joseph  P.  O'Donnell,  Chairman  of  the  Pro- 
gram. 

Luncheon  followed  with  Secretary-Treasurer  James  P.  Loughlin  the  final 
speaker  of  the  Institute. 

The  Committee  expresses  sincere  thanks  to  the  Panelists  and  to  the 
Moderators  of  this  session  including  John  J.  Cunningham,  President  of  Retail 
Clerks  International  Union,  Local  #1445;  Cecilia  Leshyk,  Manager  of  Inter- 
national Ladies  Garment  Workers,  Local  #361  and  Erika  L.  Pineault,  Field 
Representative  of  A.F.S.C.M.E.  Local  #95  for  making  this  another  successful 
Gompers-Murray  Educational  Institute. 

REPORT  ON  HARVARD  TRADE  UNION  PROGRAM   1977 

The  Harvard  Trade  Union  Program  interviews  were  held  on  April  4,  1977. 
Conducting  the  interviews  held  at  the  Massachusetts  State  Labor  Council, 
AFL-CIO  office  were:  Joseph  P.  O'Donnell,  Executive  Director,  Harvard 
Trade  Union  Program;  Ethel  Fohrder,  Massachusetts  Federation  of  Teachers 
and  Lawrence  Bogiovanni,  Executive  Assistant  to  Deputy  Commissioner, 
Commonwealth  of  Massachusetts,  Department  of  Education. 

Those  selected  were:  James  E.  Delisle,  Sr.,  I.B.E.W.  Local  #36;  James  J. 
Slattery,  Boston  Carmen's  Union,  Local  #589  and  Marshall  Ottina,  Shop- 
men's Local  #501. 

There  are  two  Fellowship  Awards:  the  Robert  J.  Watt  Fellowship  and 
the  Harvard  Trade  Union  Alumni  Memorial  Fellowship.  The  first  was  es- 
tablished as  a  permanent  yearly  fellowship  at  the  61st  Convention  of  the 
Former  Massachusetts  Federation  of  Labor  to  perpetuate  the  memory  of 
Robert  J.  Watt,  who  as  Secretary-Treasurer  of  the  Federation,  had  urged  the 
establishment  of  a  program  at  Harvard  University  for  the  training  of  trade 
unionists  in  administrative  and  executive  fields,  which  eventually  culminated 
in  the  estabhshment  of  the  Harvard  Trade  Union  Program.  The  winner  of  the 
Fellowship  attends  the  Fall  session  of  the  Program  starting  in  September. 

The  second  Fellowship  is  dedicated  to  the  memory  of  outstanding 
leaders  of  the  trade  union  movement  in  Massachusetts  who  themselves  be- 
lieved in  training  the  leadership  of  local  unions  so  that  they,  in  turn,  could 
enlighten  the  membership  of  their  organization.  The  winner  of  this  Fellow- 
ship attends  the  Spring  session,  which  starts  in  February. 

The  two  Fellowships  are  equal  in  value  and  opportunity.  Recipients  of 
each  fellowship  receives  an  honorarium  of  $2,500.00  to  cover  expenses  of 
tuition,  meals,  books,  medical  and  other  required  fees.  The  remainder  will 
offset,  in  part,  loss  of  wages  during  the  13  week  classes  that  the  fellow  has 
to  attend  at  Harvard  University. 

The  purpose  of  the  program  is  to  extend  to  trade  unionists  the  same 
basic  type  of  training  for  administrative  responsibility  which  is  available  to 
men  in  public  service  or  in  private  industry. 
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Subjects  taught  in  the  trade  union  course  include:  Problems  in  Labor  Re- 
lations, Economic  Analysis,  Labor  Law  and  Arbitration,  Trade  Union  Ad- 
ministration, Organization  and  Contemporary  Problems,  Wage  Administration 
and  Benefit  Programs,  American  Labor  History  and  Internation  Labor  Af- 
fairs, and  Trade  Union  Communication.  In  addition  to  the  two  Fellowships, 
the  Alumni  Association  on  occasion  award  additional. 

HOW  TO  APPLY 

(a)  Applicants  shall  prepare  papers  summarizing  their  respective  back- 
ground and  experience  in  the  Trade  Union  Movement. 

(b)  Applicants  must  designate  the  manner  in  which  they  intend  to  apply 
the  training  received. 

(c)  AppUcation  must  be  accompanied  by  a  letter  from  the  President  of 
the  Local  Union  or  Central  Body  in  which  the  participant  is  a  member  or 
delegate  in  good  standing. 

(d)  Each  apphcant  must  appear  before  the  Advisory  Board  for  a  person- 
al interview.  The  personal  interview  will  be  held  by  the  Advisory  Board  on 
Aprils,  1978. 

As  to  who  may  apply,  every  trade  unionist  is  offered  the  opportunity  to 
quaUfy  for  the  training  offered  in  the  fellowship  program  provided  that  he  or 
she  is  a  member  of  a  local  union  affiliated  and  in  good  standing  with  the 
Massachusetts  State  Labor  Council,  AFL-CIO.  No  specific  educational  quali- 
fications are  required.  The  University  is  primarily  interested  in  having  the 
unions  send  men  and  women  of  intelligence  and  practical  experience,  who  are 
dedicated  to  the  labor  movement  and  who  expect  to  spend  their  careers  in  its 
service. 

For  information  relative  to  the  course,  write  or  call:  Joseph  P. 
O'Donnell,  Executive  Director,  Harvard  University  Trade  Union  Program, 
Sherman  Hall,  Boston,  Massachusetts,  02163.  Telephone:  495-6468. 

AppUcations  must  be  submitted  prior  to  March  24,  1978,  and  sent  to  the 
attention  of  John  A.  Callahan,  Dept.  of  COPE  and  Education,  Massachusetts 
State  Labor  Council,  AFL-CIO,  6  Beacon  St.,  Room  720,  Boston,  Massa- 
chusetts 02108. 
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LABOR  LAW  DEVELOPMENTS  DURING  PAST  YEAR 

BY:  Robert  M.  Segal,  Counsel  of  Mass.  State  Labor  Council,  AFL-CIO 

1.  Introduction 

The  U.S.  Supreme  Court  handling  25  labor  matters  again  handed  down 
several  important  decisions  in  the  labor  law  field.  Among  the  major  areas  dealt 
with  by  the  Court  were  preemption,  discrimination,  work  preservation,  agency 
shops  for  public  employees,  pension  benefits  for  veterans,  arbitration  rights  after 
contract  termination  and  internal  affairs.  At  the  same  time,  the  Supreme  Judicial 
Court  of  Massachusetts  decided  twelve  labor  cases  mostly  in  the  public  sector;  of 
major  importance  to  labor  was  the  court's  decision  upholding  the  constitution- 
ality of  the  so-called  "Sunday  laws". 

2.  U.S.  Supreme  Court 

In  a  very  important  decision  involving  seniority  and  Title  VII  of  the  Civil 
Rights  Law,  the  Court  in  Teamsters  v.  U.S.,  97  S.  Ct.  1843  (1977)  held  that  a 
bona  fide  seniority  system  which  may  perpetrate  the  effects  of  past  race  dis- 
crimination does  not  necessarily  violate  Titel  VII.  In  this  case,  the  Company's 
standard  operating  procedure  was  to  hire  blacks  and  Spanish-Surnamed  Ameri- 
cans into  city  driver  jobs  while  it  hired  others  into  the  higher-paid  over-the-road 
jobs,  and  the  company  continued  this  discriminatory  hiring  practice  well  after 
the  passage  of  the  1964  Civil  Rights  Act;  the  seniority  system  was  based  on  two 
separate  lists  —  one  for  the  city  drivers  and  another  for  the  over-the-road  drivers. 
The  Court  held  that  although  the  effect  of  this  seniority  system  was  to  lock 
minorities  into  inferior  jobs,  it  was  legal  and  did  not  have  to  be  changed.  At  the 
same  time  if  minority  persons  could  show  that  they  had  been  discriminated 
against  at  the  time  of  hire  or  transfer,  the  court  could  award  them  "retroactive" 
seniority  but  only  to  the  effective  date  of  Titel  VII;  money  damages  against  the 
union  can  still  be  assessed  if  there  is  proof  of  specific  acts  of  discrimination 
engaged  in  by  the  union  in  hiring  hall  practices  or  in  cooperating  with  the  em- 
ployer in  other  specific  acts  of  discrimination  since  July,  1965.  Also  the  court 
can  still  order  seniority  lists  to  be  revised  as  part  of  a  remedy  to  remedy  dis- 
crimination since  the  Civil  Rights  Act. 

The  G.E.  V.  Gilbert,  429  US  125  the  Court  in  1976  held  that  the  exclusion 
of  "pregnancy"  from  the  list  of  disabilities  included  in  an  otherwise  compre- 
hensive employer  disability  program  does  not  constitute  sex  discrimination 
prohibited  by  Titel  VII. 

In  still  another  discrimination  case.  United  Air  Lines  v.  Evans,  97  S.  Ct. 
1885,  the  court  held  that  since  a  neutral  seniority  system  is  not  itself  discrimina- 
tory, its  existence  does  not  serve  to  perpetuate  past  sex  discrimination  as  to  be  a 
current  violation  of  Title  VII.  Thus  an  individual  must  file  a  timely  challenge 
(within  1 80  days)  to  the  original  act  of  sex  discrimination  by  the  air  lines.  The 
lasting  effects  caused  by  the  seniority  system  do  not  reestabhsh  the  original 
violation  which  occured  in  1968  when  the  stewardess  was  fired  under  the 
company's  no-marriage  policy. 
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In  another  case  alleging  religious  discrimination  under  Title  VII,  the  Court 
in  TWA  V.  Hardison,  97  S.  Ct.  2264  held  that  an  employer  is  not  required  to 
take  steps  which  violate  his  union  contractual  seniority  system  to  accomodate 
the  reUgious  practices  of  an  employee  who  refuses  to  work  on  Saturday  because 
of  religious  beUefs. 

In  a  labor  relations  case  arising  from  this  area,  the  court  in  Bayside  Enter- 
prises Inc.  V.  NLRB,  429  U.S.  298  held  that  truck  drivers  who  trucked  feed  from 
Bayside's  feed  mill  to  119  farms  where  chickens  were  raised  were  not  "agricul- 
tural laborers"  and  therefore  were  entitled  to  bargaining  rights  under  the  Taft- 
Hartley  law. 

The  building  trades  lost  an  important  work  preservation  clause  decision  in 
NRLB  V.  Plumbers,  Local  638,  94  LRRM  2628,  where  the  court  in  a  4  -  3  de- 
cision held  that  a  strike  protesting  an  employer's  breach  of  its  contractual 
obligation  to  have  pipe  work  performed  on  the  job  site  was  an  unlawful  second- 
ary boycott  under  the  Taft-Hartley  Law  because  the  employer  did  not  have  the 
power  to  award  the  work  to  the  union.  The  employer's  general  contractor  speci- 
fied that  pipe  threaded  and  cut  at  the  factory  had  to  be  deUvered  and  installed 
at  the  job  site  and  therefore  the  strike  was  really  directed  at  the  general  con- 
tractor even  though  the  plumbers'  union  was  seeking  to  enforce  its  labor  con- 
tract with  the  subcontractor  under  the  National  Woodwork  doctrine. 

At  the  same  time,  the  Court  gave  union  fringe  benefit  funds  a  helping  hand 
in  Walsh  v.  Schlecht,  94  LRRM  2272,  when  it  held  that  a  union  general  con- 
tractor can  be  required  to  make  payments  to  all  funds  for  the  employees  of 
his  subcontractors  as  weU  as  his  own  employees  on  the  job  under  an  appropriate 
labor  contract  containing  a  broad  subcontracting  clause. 

In  Farmers  v.  Carpenters,  Local  25,  94  LRRM  2759,  the  Court  held  that  a 
union  and  its  officers  can  be  sued  in  a  state  court  for  "outrageous  conduct" 
against  a  member  and  damages  may  be  awarded  for  emotional  stress  caused  by  a 
dispute  concerning  the  union's  operation  of  its  hiring  hall.  Thus  federal  pre- 
emption does  not  cover  the  intentional  infliction  of  emotional  distress  resulting 
from  union  discrimination  opportunities  as  well  as  for  maUcious  hbel,  mass 
picketing,  strike  violence  or  wrongful  expulsion  from  union  membership. 

In  Nolde  Brothers  Inc.  v.  Local  358  Bakery  Workers,  94  LRRM  2753,  the 
Court  held  that  the  employer  cannot  avoid  an  arbitration  concerning  the  dis- 
placed employees'  claims  for  severance  pay  even  though  the  collective  bargain- 
ing contract  has  been  terminated.  The  Court  held  that  the  arbitration  clause 
apphed  to  a  grievance  which  arose  under  the  contract  although  after  its  termi- 
nation for  severance  pay  rights  were  vested  after  the  employer  permanently 
closed  his  plant  following  the  termination  of  the  union  contract. 

The  Court  in  Ohio  Bureau  of  Employment  Services  v.  Hodoroy,  97  S.  Ct., 
1898  upheld  the  constitutionality  of  an  Ohio  statute  which  denied  unemploy- 
ment compensation  benefits  to  employees  laid  off  as  a  result  of  a  nationwide 
coal  mine  strike.  Likewise  in  Batterton  v.  Francis,  45  LW  4768,  the  Court 
denied  welfare  benefits  to  children  whose  father  is  unemployed  as  a  result  of 
participation  in  a  labor  dispute.  The  Court  in  a  5-4  decision  upheld  a  regula- 


24  REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 

tion  by  the  Secretary  of  HEW  allowing  states  to  deny  such  benefits  under 
the  state  unemployment  compensation  laws  to  dependent  children  of  fathers, 
unemployed  because  of  involvement  in  a  labor  dispute.  (The  Ohio  law  has 
since  been  changed.) 

In  Califano  v.  Goldfarb,  45  LW  1135,  the  Court  in  another  5  -  4  decision 
held  that  social  security  survivor  benefits  based  upon  the  earnings  of  the  de- 
ceased wife  are  payable  to  her  widower. 

A  veteran  who  returned  to  his  civiUan  job  is  entitled  to  pension  credits 
for  the  period  of  his  military  service,  according  to  the  Court  in  Alabama  Power 
Co.  V.  Davis,  97  S.  Ct.  2002. 

In  Steelworkers  Local  3489  v.  Usery,  429  US  305,  the  court  dealt  with 
the  internal  affairs  of  labor  unions  and  held  unreasonable  under  the  Labor- 
Management  Reporting  and  Disclosure  Act  the  requirement  in  the  Steelwork- 
ers' constitution  which  Umited  eUgibiUty  for  local  union  office  to  union  mem- 
bers who  had  attended  at  least  one  half  of  the  regular  monthly  meetings  of 
the  local  union  during  the  past  three  years;  the  effect  of  this  restriction  was  to 
disqualify  96.5%  of  all  but  23  of  the  660  members  of  the  local  from  eligibility. 

In  Atlas  Roofing  Co.  Inc.  v.  Occupational  Safety  and  Health  Review  Comm. , 
97  S.  Ct.  1261  (1977),  the  Court  upheld  the  statutory  scheme  of  OSHA  against 
an  attack  by  two  employees  who  claimed  that  the  statute  violated  the  Seventh 
Amendment  guarantee  of  a  jury  trial  in  civil  actions. 

In  a  very  important  decision  in  the  public  sector,  the  Court  in  Abood  v. 
Detroit  Board  of  Education,  45  LW  4473  held  that  the  agency  shop  clause  does 
not  violate  public  employees'  constitutional  rights.  At  the  same  time,  the  de- 
cision prohibits  any  union  from  requiring  any  person  to  contribute  to  the  sup- 
port of  an  ideological  cause  he  may  oppose  as  a  condition  of  employment. 
The  Court  stated  that  the  problem  of  an  appropriate  remedy  for  a  pubUc  em- 
ployee dissenter  who  complained  in  advance  about  expenditures  unrelated  to 
collective  bargaining  may  be  resolved  by  the  formula  laid  down  in  the  private 
sector  in  Bro.  of  Railway  &  Steamship  Clerks  v.  Allen,  373  U.S.  1 13  which  pro- 
vided for  (1)  refund  of  a  portion  of  the  dues  in  proportion  that  union  political 
expenditures  bear  to  total  union  expenses;  (2)  reduction  of  future  payments  by 
the  same  proportion  and  (3)  internal  union  procedure  to  afford  suchrehef  toa 
dissenter.  But  the  union  still  has  a  right  to  write  and  enforce  an  agency  shop  in 
the  public  sector  if  permitted  by  the  state  law  and  this  does  not  violate  the 
employee's  First  Amendment  right  to  freedom  of  association. 

Two  other  earUer  public  employee  cases  dealt  with  free  speech.  In  Madison 
School  District  v.  WERC,  97  S.  Ct.  421  (1976),  the  Court  struck  down  the 
Wisconsin  Commission's  order  preventing  the  non-union  teacher  from  speaking 
and  petitioning  a  School  Board  at  a  Board  meeting  open  to  the  public.  In  Mt. 
Healthy  Board  of  Education  v.  Doyle,  429  US  274  (1977),  the  Court  held  that 
although  the  exercise  of  the  First  Amendment  right  by  a  non-tenured  teacher 
played  a  "substantial  part"  in  the  school  board's  decision  not  to  renew  the 
teacher's  contract,  this  act  did  not  by  itself  give  the  teacher  a  right  to  rein- 
statement. 
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The  final  public  sector  case  involved  a  reduction  of  due  process  rights  for 
public  employees.  In  Codd  v  Velger,  429  U.S.  624  (1977),  the  Court  in  a  per- 
curiam  opinion  stated  that  a  probationary  police  officer  had  no  entitlement  to 
procedural  due  process  because  he  failed  to  allege  or  prove  "that  the  reports  (in 
the  personnel  file)  of  the  alleged  suicide  attempt  was  substantially  false:  and  that 
procedural  due  process  would  only  give  the  plaintiff  the  right  to  a  hearing  to 
clear  his  name  and  not  whether  he  was  properly  refused  reemployment. 

3.    Supreme  Judicial  Court  of  Mass. 

The  so-called  Sunday  "Blue  Laws"  (G.L.  C.  136,  S5-6)  were  challenged 
before  the  Supreme  Judicial  Court  of  Mass.  The  Mass.  State  Labor  Council, 
AFL-CIO  filed  an  amicus  curiae  hhef  in  Zayre  v.  Attorney  General,  77  A.S.  819 
and  the  Court  held  that  these  laws  serve  the  legitimate  objective  of  providing 
a  uniform  day  of  rest  and  that  the  exemption  of  specific  retail  stores  which  tend 
to  employ  relatively  few  employees  is  reasonable  and  justified. 

The  court  upheld  the  'last  and  best  offer'  arbitration  statute  (G.L.  c.  150E, 
s.  7)  providing  for  binding  arbitration  of  contract  disputes  for  police  and  fire- 
fighters in  Town  of  Arlington  v.  Board  of  Conciliation  and  Mediation,  76  A.S. 
2035.  The  Court  ruled  that  the  statute  does  not  violate  the  Home  Rule  Amend- 
ment to  the  Mass.  constitution,  is  not  an  unconstitutional  delegation  of  power 
to  private  individuals,  and  does  not  violate  other  Mass.  and  federal  constitutional 
and  statutory  provisions. 

In  Balsavich  v.  Local  170,  International  Brotherhood  of  Teamsters,  76 
A.S.  2531,  several  members  of  the  local  sued  their  employer,  United  Parcel, 
the  Local,  and  individual  employees  alleging  that  they  had  been  wrongfully 
deprived  of  seniority.  The  court  ruled  that  the  plaintiff  employees  were  re- 
quired to  exhaust  the  grievance  procedures  outUned  in  the  contract  before 
seeking  relief  in  court,  but  gave  them  a  chance  to  amend  their  complaint  to 
clarify  this  matter. 

The  court  ruled  that  the  MDC  is  not  a  "district"  within  the  meaning  of 
G.L.  c.  150E  and  is  not  required  to  bargain  collectively  with  its  employees  in 
Gallagher  v.  Metropolitan  District  Commission,  11  A.S.  32.  Rather,  MDC  em- 
ployees are  employees  of  the  state,  and  the  employer,  for  the  purposes  of 
collective  bargaining,  is  the  Commissioner  of  Administration.  The  court  based 
its  decision  on  the  prior  bargaining  history  of  MDC  employees  and  on  the 
statutory  categorization  of  the  MDC  as  a  department  of  state  government  rather 
than  an  autonomous  political  subdivision  as  a  "district"  within  the  meaning 
of  G.L.  c.  150E,  s  1. 

In  School  Committee  of  Agawam  v.  Agawam  Educational  Ass'n,  11  A.S. 
227,  the  court  ruled  that  an  order  denying  the  school  committee's  application 
to  stay  an  arbitration  proceeding  is  to  appealable  under  G.L.  c.  150C,  s.  16, 
since  such  an  order  is  not  final.  This  is  consistent  with  the  legislative  purpose 
that  an  arbitration  proceeding  should  not  be  delayed  by  an  appeal  once  the 
judge  has  ordered  the  parties  to  proceed  to  arbitration. 
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In  Labor  Relations  Commission  v.  The  Clover  Leaf  Corp.,  11  A.S.  373,  the 
employer  refused  to  bargain  with  a  union  certified  by  the  Commission  after  an 
election  in  which  only  a  minority  of  employees  in  the  bargaining  unit  partici- 
pated. The  court  ruled  that  unless  extraordinary  circumstances  exist,  a  party 
must  challenge  the  certification  of  election  results  directly  by  raising  timely  ob- 
jections, and  cannot  raise  an  indirect  challenge  by  refusing  to  bargain  with  the 
certified  bargaining  representative. 

In  three  cases.  School  Committee  of  Danvers  v.  Tyman,  11  A.S.  415, 
Dennis-Yarmouth  Regional  School  Committee  v.  Dennis  Teachers  Ass 'n,  11  A.S. 
428,  and  School  Committee  of  West  Bridgewater  v.  West  Bridgewater  Teachers 
Ass'n,  11  A.S.  434,  the  court  ruled  that  a  school  committee's  failure  to  follow 
agreed  upon  evaluation  procedures  in  the  case  of  a  non-tenured  teacher  presents 
an  arbitrate  grievance.  Although  the  decision  to  discharge  a  non-tenured  teacher 
or  to  deny  tenure  is  within  the  school  committee's  exclusive  control,  the  school 
committee  may  bind  itself  to  follow  certain  procedures  in  making  its  decision, 
and  an  alleged  failure  to  do  so  is  arbitrable.  In  the  West  Bridgewater  case,  the 
court  ruled  that  an  arbitrator  may  properly  award  temporary  reinstatement  or 
back  pay  in  such  a  case. 

In  Commissioners  of  Middlesex  County  v.  AFSCME,  Local  414,  11  A.S. 
879,  the  court  confirmed  an  arbitration  award  reinstating  16  non-tenured 
county  employees  and  a  tenured  supervisor  who  had  been  discharged  among 
other  reasons  for  leaving  work  without  punching  out.  The  court  held  that  G.L. 
c.  35,  S.51  providing  for  discharge  of  tenured  employees  does  not  prevent  the 
arbitration  of  discharges  of  non-tenured  employees  and  that  the  arbitrator  did 
not  exceed  his  powers  in  ordering  their  reinstatement. 

The  court  upheld  an  "interest"  arbitration  award  settling  the  terms  of  a  con- 
tract between  the  parties  in  School  Committee  of  Boston  Teachers  Union,  Local 
66,  11  A.S.  1069.  The  city  and  school  committee  filed  suit  to  vacate  part  of  the 
award  relating  to  severance  pay,  administration  of  health  and  welfare  funds  and 
remedial  reading  programs.  The  court  held  that  the  arbitrator  did  not  exceed  his 
authority  even  though  the  matters  on  which  he  ruled  are  not  mandatory  subjects 
of  bargaining,  since  voluntary  interest  arbitration  is  not  confined  to  mandatory 
subjects  and  since  the  matters  decided  by  the  arbitrator  do  not  involve  questions 
of  educational  policy  which  are  within  the  exclusive  control  of  the  school 
committee. 

In  a  related  case,  Boston  Teachers  Union,  Local  66  v.  School  Committ  of 
Boston,  11  A.S.  1083,  the  court  dismissed  the  union's  motion  for  contempt 
against  the  school  committee  for  failing  to  comply  with  the  provisions  of  the 
agreements  that  were  the  subject  of  the  arbitrator's  award  in  the  above  case. 
These  agreements  provided  that  alleged  contract  violations  must  be  submitted  to 
arbitration  and  are  not  grounds  for  contempt. 

In  Consolidated  Cigar  Corp.  v.  Department  of  Public  Health,  11  A.S.  1419, 
the  court  ruled  that  teenage  summer  employees  of  a  tobacco  harvesting  com- 
pany are  "migrant  workers"  within  the  meaning  of  G.L.  c.  Ill,  s.  128H,  and 
that  the  statute  and  regulations  permitting  residents  of  farm  labor  camps  to  re- 
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ceive  visitors  outside  of  working  hours  apply  to  such  employees,  that  the  regula- 
tions are  constitutional,  and  a  reasonable  means  of  serving  the  welfare  of  migrant 
workers. 

In  Bradley  v.  School  Committee  of  Boston,  77  A.  S.  1514,  the  court  upheld 
an  arbitration  award  requiring  the  school  committee  to  approve  the  transfer  re- 
quests of  public  school  principals,  since  the  right  of  transfer  was  embodied  in  the 
contract  between  the  principals  and  the  school  committee  and  was  established 
by  past  practice.  The  arbitrator  did  not  exceed  his  authority  in  ordering  the 
school  committee  to  approve  the  transfers,  since  the  right  of  transfer  is  a  term  or 
condition  of  employment,  and  therefore  an  appropriate  subject  for  negotiation 
and  arbitration. 

4.  Labor  Law  Reform 

The  National  AFL-CIO  has  undertaken  a  major  drive  to  bring  about  labor 
law  reform  by  the  Labor  Reform  Act  of  1977  (H.R.  8410  and  S.  1883)  sup- 
ported by  President  Carter.  The  proposed  law  attempts  to  guarantee  the  rights 
of  employees  under  the  law  by  reducing  delays  by  the  NLRB  in  processing  both 
election  petitions  by  unions  and  unfair  labor  practice  charges  and  improving  the 
remedies  against  violators  of  the  federal  labor  laws.  The  bills  provide  for  the 
following:  (1)  rule  making  by  the  NLRB;  (2)  prompt  elections;  (3)  equal-access 
to  voters  in  NLRB  elections;  (4)  reinstatement  and  injections  for  illegal  fringes 
during  an  organizing  campaign;  (5)  double  back  pay  with  no  deductions  for  dis- 
charged employees  during  an  organization  campaign;  (6)  damages  to  employees 
where  employer  does  not  bargain  in  good  faith;  (7)  expansion  of  NLRB  from  5 
to  7  members;  (8)  quorum  of  two  Board  members  in  certain  cases;  (9)  enforce- 
ment of  Board  order  within  30  days  from  decision;  (10)  loss  of  government  con- 
tracts for  three  years  for  companies  which  wilfully  violate  the  federal  labor 
laws;  and  (11)  new  units  for  guards. 

5.  Conclusion 

The  decisions  of  the  U.S.  Supreme  Court  in  the  labor  law  field  are  of  major 
importance  in  the  private  sector  although  an  increasing  number  of  decisions  in- 
volve constitutional  rights  for  public  employees.  In  many  cases  especially  in  the 
private  sector,  there  is  a  definite  need  to  make  legislative  changes  in  the  current 
labor  laws.  The  changes  in  the  federal  law  proposed  by  the  Labor  Reform  Act  of 
1977  are  of  major  importance  to  the  labor  movement  and  for  the  protection  of 
the  rights  of  employees  and  may  change  some  of  the  restrictive  decisions  of  the 
NLRB  and  the  courts.  All  labor  unions,  therefore,  should  unite  in  a  concerted 
effort  to  support  H.R.  8410  and  S.  1883.  At  the  same  time,  labor  must  also  fol- 
low the  decisions  of  the  state  court  which  continues  to  hand  down  important 
labor  decisions  in  the  pubUc  sector. 
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REPORT  OF  COMMITTEE  ON  EDUCATION   1977 

Members:  JOSEPH  P.  O'DONNELL,  Chairman;  JOHN  CASEY,  ETHEL 
FOHRDER,  RICHARD  GALLO,  JAMES  GRANDE,  ERIKA  PINEAULT, 
MICHAEL  TARALLO  and  JOHN  A  CALLAHAN,  Director. 

The  Committee  on  Education  met  on  October  25,  1976,  December  20, 
1976,  March  28,  1977  and  August  16,  1977.  In  compliance  with  the  Constitu- 
tion of  the  Massachusetts  State  Labor  Council,  AFL-CIO,  your  Chairman  and 
Director  have  on  occasion  met  informally  to  discuss  Education  Committee 
Programs. 

On  October  25,  1976,  the  meeting  was  called  to  order  at  10:30  a.m.  with 
Chairman  O'Donnell  presiding. 

Scholarship  Program 

The  Commonwealth  of  Massachusetts,  Department  of  Education  had  in- 
formed Director  Callahan  that  the  week  of  April  4,  1977,  was  being  considered 
for  the  High  School  Program. 

Accordingly,  the  Committee  recommended  that  the  High  School  Program  in 
all  high  schools  throughout  Massachusetts  be  on  April  6,  1977.  So  voted. 

Harvard  Trade  Union  Program 

Committee's  recommendation  that  Monday,  April  4,  1977,  be  set  aside  for 
interviews  of  the  prospective  candidates.  So  voted. 

Gompers-Murray  Educational  Institute 

Recommendation  by  the  Committee  that  May  12-13,  1977,  be  the  dates  for 
the  Institute  meeting  and  that  it  be  held  at  the  Tready  Inn,  Chicopee,  Mass.  So 
voted.  A  proposed  program  and  participants  was  then  discussed.  Further  action 
on  the  program  will  be  discussed  at  the  next  meeting. 

Other  Matters 

James  Grande,  Apprenticeship  Co-Ordinator  of  Operating  Engineers  Local 
#4,  informed  the  Committee  that  the  Building  Trades  Apprenticeship  Co- 
ordinators have  offered  their  services  for  speakers  in  High  Schools  throughout 
Massachusetts  whenever  such  a  request  is  made. 

The  Committee  thanked  Brother  Grande  for  the  information  and  told  him 
that  if  they  had  any  such  requests,  they  would  refer  them  to  him. 

The  meeting  adjourned  at  1 1 :30  a.m. 

On  December  20,  1976,  the  meeting  was  called  to  order  at  10:30  a.m.  with 
Chairman  O'Donnell  presiding. 
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Scholarship  Program 

Finalization  of  the  program  and  examination  to  be  conducted  on  April  6, 
1977. 

Article  by  Dick  Lamere  in  the  Boston  Herald  American  regarding  the  Edu- 
cational Program  of  the  Massachusetts  State  Labor  Council,  AFL-CIO  has  re- 
ceived favorable  reaction. 

Harvard  Trade  Union  Program 

Communications  regarding  the  interviews  to  be  forwarded  to  all  affiliates  on 
January  3,  1977. 

Interviews  to  be  conducted  on  April  4,  1977. 
Gompers-Murray  Educational  Institute 

A  motion  by  the  Committee  that  Prof.  John  T.  Dunlop  be  selected  to  be  the 
recipient  of  the  Gompers-Murray  award  and  J.  WilUam  Belanger  to  receive  the 
Merit  Award.  Motion  seconded.  So  Voted. 

The  Committee  suggested  the  following  as  prospective  speakers:  Executive 
Director  John  McCort,  Collective  Bargaining  —  PubUc  Sector;  Elizabeth  Jager, 
Economic  Chmate  AFL-CIO  Research;  John  Zaluski,  Quality  of  Working  Life, 
AFL-CIO;  John  Henning,  CaUfornia  State  Labor  Council;  Timothy  Cleary, 
OSHA,  U.S.  Dept.  of  Labor;  Judge  Bernard  Cohen,  Workmen's  Compensation; 
Franklin  J.  Murphy,  Area  8,  Director  of  Organization  and  Rev.  Mortimer  Gavin, 
S.J.,  Director,  Industrial  Relations,  Archdiocese  of  Boston. 

Moderators  would  be  selected  at  a  later  date. 

Director  Callahan  reported  that  the  charge  for  registration  to  the  Institute 
Meeting  would  be  $50.00  double  occupancy  and  $60.00  for  single  occupancy. 

Meeting  adjourned  at  1 1 :30  a.m. 

On  March  28,  1977,  the  meeting  was  called  to  order  at  10:30  a.m.  with 
Chairman  O'Donnell  presiding. 

Scholarship  Program 

All  high  schools  throughout  Massachusetts  to  be  forwarded  examination 
beginning  March  30,  1977. 

AU  affiliates  notified  of  examination  to  be  held  on  April  6,  1977. 

Gomper-Murray  Educational  Institute 

A  motion  made  and  seconded  that  Committee  secure  a  copy  of  film  "IF 
YOU  DON'T  COME  IN  ON  SUNDAY"  as  part  of  the  Institute  Program.  So 
Voted. 
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Motion  made  and  duly  seconded  that  the  subject  matter  "VOC  ED"  be 
added  to  the  program  and  that  James  Grande  be  the  Panelist  on  the  subject.  So 
Voted. 

Motion  made  and  duly  seconded  that  the  candidate  contact  the  Division 
of  Employment  Security  for  a  speaker  to  address  the  Conference.  So  Voted. 

Discussion  for  the  finalization  of  the  program  to  be  held  on  May  12-13, 
1977,  Chicopee,  Mass. 

Other  Matters 

Motion  made  and  duly  seconded  that  Ethel  Fohrder,  Massachusetts  Federa- 
tion of  Teachers,  name  be  recommended  to  the  Council  for  her  appointment  to 
the  Education  Committee.  So  Voted. 

The  meeting  adjourned  at  1 1 :30  a.m. 

On  August  16,  1977,  the  meeting  was  called  to  order  at  10:35  a.m.  with 
Chairman  O'Donnell  presiding. 

Scholarship  Program 

Lengthy  discussion  regarding  procedure  to  be  used  relative  to  the  program. 

FinaUzation  that  no  cumulative  awards  in  excess  of  $1,000.00  be  made  to  a 
participating  student.  So  Voted. 

Consideration  be  given  for  program  regarding  the  following:  Labor  Re- 
form —  Minimum  Wage  —  Boycotts.  So  Voted. 

Consideration  be  given  in  obtaining  quotations  to  be  included  on  the 
brochure.  So  Voted. 

Updating,  if  possible,  the  date  of  the  Essay  Examination.  So  Voted. 

Consideration  and  discussion  relative  to  a  Coffee  Klatsch  in  1978  rather 
than  a  luncheon  at  the  Convention.  Further  action  will  be  discussed  at  the  next 
meeting. 

Harvard  Trade  Union  Program 

The  judges  for  the  Harvard  Trade  Union  Fellowship  met  on  April  4,  1977, 
at  the  Massachusetts  State  Labor  Council,  AFL-CIO  office  for  the  Interviews. 

The  judges  were:  Ethel  Fohrder  of  the  Massachusetts  Federation  of  Teach- 
ers; Lawrence  M.  Bongiovanni  of  the  Department  of  Education  and  Joseph  P. 
O'Donnell  of  the  Harvard  Trade  Union  Program. 

The  three  recipients  of  the  Fellowships  were:  James  E.  DeHsle,  Sr.,  of 
LB.E.W.  Local  #36;  James  J.  Slattery  of  Boston  Carmen's  Union  Local  #589 
and  Marshal  Ottina  of  Shopmen's  Union  Local  #501. 


The  meeting  adjourned  at  1 1 :45  a.m. 
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REPORT  OF  COMMITTEE  ON  TAXATION 

Members:  JOHN  BARRON,  Chairman;  HOWARD  DOYLE,  JESSE 
DRUCKER,  MANUEL  FERNANDES,  FRANCIS  QUINN,  PHILIP  SALEM, 
LINDA  R.  CHIGAS,  MOREL  ST.  JOHN,  BENNY  CUTONE,CORRINEZENGA, 
BENJAMIN  FRANKLIN. 

We  were  of  course  disappointed  with  the  voters'  reaction  to  the  referendum 
on  a  graduated  income  tax  which  was  on  the  ballot  last  November.  At  our  19th 
convention  last  year,  which  was  held  in  mid-September,  we  were  rather  hopeful 
that  the  financial  condition  the  state  was  in  and  the  then  existing  threat  that  the 
sales  tax  base  would  be  broadened,  which  would  have  increased  the  tax  burden 
on  those  who  are  the  least  able  to  pay,  had  at  long  last  made  people  reaUze  that 
our  preachments  on  the  fairness  and  the  justice  of  a  graduated  income  tax  were 
valid. 

Our  hopes  were  based  on  the  fact  that  the  Chamber  of  Commerce,  the 
banks  and  the  insurance  companies,  which  had  always  formed  the  bulk  of  the 
opposition  to  the  graduated  income  tax,  were  all  somewhat  unhappy  with  the 
budget  and  tax  package  enacted  in  the  early  stages  of  the  Dukakis  Administra- 
tion. But  the  well-heeled  opponents  who  continued  their  campaign  against  any 
change  and  the  failure  of  Governor  Dukakis  to  speak  out  combined  to  once 
again  lead  the  majority  of  the  voters  to  the  wrong  box  on  the  referendum. 

In  the  early  part  of  the  year,  an  attempt  was  made  to  give  the  insurance 
companies  a  reduction  in  taxes  at  the  expense  of  the  general  public.  The  council 
took  a  strong  stand  against  this  when  it  was  revealed  that  the  reduction  in  taxes 
on  insurance  companies  operating  in  Massachusetts,  "to  replace  the  1  percent 
gross  investment  income  tax"  was  based  on  a  proposal  to  broaden  the  sales 
tax  base  to  make  up  the  loss.  We  were  able  to  prevent  this  with  the  help  of  a 
court  decision. 

There  can  be  no  doubt  in  anyone's  mind  that  tax  reform  is  still  one  of  the 
most  important  issues  facing  everybody,  both  at  the  state  and  at  the  national 
level.  At  the  state  level  there  is  an  urgent  need  not  only  to  ease  the  tax  burden 
for  low  and  middle  income  wage  earners  but  also  for  all  property  owners. 

At  the  national  level,  while  the  Carter  Administration  was  considering  a 
full-scale  tax  reform  program,  the  Commissioner  or  Internal  Revenue  talked 
about  piece-meal  changes  in  regulations,  aimed  mostly  at  America's  lowest  paid 
workers.  These  regulations  would  have  taxed  fringe  benefits  as  small  as  the  dis- 
counts retail  workers  receive  when  they  make  purchases  in  the  store  where 
they  work.  The  AFL-CIO  urged  the  Commissioner  to  concentrate  instead  on 
assuring  that  those  of  great  wealth,  who  are  now  able  to  shelter  their  income 
from  most  taxes,  pay  their  fair  share  of  the  tax  burden. 

As  this  report  is  being  prepared,  the  news  from  Washington  is  that  there 
may  not  be  any  tax  cut  until  next  year  —  if  then.  The  Carter  Administration 
is  talking  about  spUtting  up  its  forthcoming  tax  package  to  give  miUions  of 
Americans  a  quick  tax  cut  next  year.  Treasury  Department  officials  told  the 


MASSACHUSETTS  STATE  LABOR  COUNCIL 35 

President  that  Congress  might  not  approve  the  entire  tax  bill  by  mid- 1978 
when  the  economy  might  need  a  tax  cut.  As  we  understand  it,  there  are  still 
a  number  of  flaws  in  the  bill  which  have  not  been  ironed  out. 

We  will  continue  to  keep  ourselves  informed  on  what  is  happening  in  the 
field  of  taxes,  particularly  here  at  the  state  level,  and  we  hope  to  be  of  assist- 
ance to  the  Council  in  preparing  material  for  presentation  at  hearings  on  tax 
legislation. 
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36 REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 

REPORT  OF  COMMITTEE  ON  SOCIAL  SECURITY 

Members:  FRANK  SONSINI,  Chairman;  HARVEY  BRIGHTMAN,  JAMES 
F.  MULLONEY,  THOMAS  FINNEGAN,  JOSEPH  P.  SULLIVAN,  JOHN 
CUNNINGHAM,  WILLIAM  H.  GUERIN,  FRANK  SULLO,  KENNETH  J. 
KELLEY,  Secretary. 

Last  year  we  reported  to  the  19th  annual  convention  that  a  widespread  and 
concerted  attack  on  the  Social  Security  system,  which  had  intensified  to  an 
alarming  degree  during  the  year  1975,  had  somewhat  eased  up  —  attributing  this 
easing  up  to  the  counter  offensive  launched  by  organized  labor  and  the  various 
senior  citizens  organizations. 

Although  the  attacks,  which  continued  through  1976,  had  eased  up,  there 
was  still  much  talk  and  speculation  in  1977  about  the  status  of  the  system  and 
the  stability  of  the  reserve  fund  from  which  Social  Security  benefits  are  paid. 
In  fact,  there  was  a  period  of  uncertainty  in  the  first  half  of  the  year  as  to 
whether  the  cost-of-living  increase  in  benefits  scheduled  for  July  could  be  paid. 
Although  slightly  lower  than  had  been  expected,  the  increase  did  go  into  effect 
in  July,  boosting  benefits  for  some  23, million  social  security  check  recipients. 

Organized  labor  and  senior  citizens  groups  deserve  much  credit  for  having 
offset  the  vicious  attacks  on  the  system  and  for  having  made  the  general  public 
line  up  in  its  defense  and  the  Administration  and  Congress  aware  that  action  on 
reform  was  urgent.  Throughout  the  year  members  of  this  committee  have  an- 
swered the  call  every  time  meetings  or  conferences  were  held  to  deal  with  the 
problems  of  the  elderly  —  or  to  lend  assistance  whenever  called  upon  by  the 
legislative  departments  of  the  state  or  national  AFL-CIO. 

This  year  we  have  also  seen  Nelson  H.  Cruikshank  named  by  President 
Carter  as  the  first  White  House  Counselor  on  Aging.  He  came  to  Boston  to  at- 
tend a  senior  citizen  day  activities  at  Franklin  Park  and  there  expressed  his  view 
that  youth  unemployment  and  Social  Security  Reserve  Fund  deficits  can  be 
linked  together.  "So  we  have  to  work  with  our  young  to  help  solve  this  prob- 
lem," he  told  the  group,  "to  work  toward  jobs  for  the  young,  for  their  sake  as 
well  as  ours.  Without  unemployment  we'd  have  a  surplus  in  our  Social  Security 
funds." 

He  also  told  the  gathering  that  he  beheved  firmly  that  federal  and  state  em- 
ployees should  be  put  under  Social  Security. 

It  is  undoubtedly  as  a  result  of  all  this  activity  on  the  part  of  organized 
labor  and  senior  citizens  groups  that  as  we  prepare  this  report  there  is  serious 
activity  on  Capitol  Hill  in  Washington  for  progressive  reform  in  the  Social 
Security  system.  As  we  write  this,  legislation  calling  for  a  number  of  changes 
in  the  system  is  due  to  come  up  for  consideration  in  the  House  of  Representa- 
tives very  shortly.  Beside  reallocation  of  the  Medicare  hospital  insurance  trust 
funds  to  cash  benefits,  the  proposed  legislation  would  also  extend  Social  Secur- 
ity coverage  to  some  six  million  persons  who  work  for  the  government  or  non- 
profit organizations.  The  bill  as  a  whole,  it  is  claimed,  is  designed  to  put  the 
system  back  on  a  sound  footing. 
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One  of  the  most  important  aspects  of  all  reform  proposals  is  that  which 
concerns  mandatory  retirement.  The  fight  to  eUminate  compulsory  retirement 
has  been  going  on  for  a  long  time.  We  pointed  out  in  our  last  year's  report  that 
87  percent  of  all  employers  in  the  United  States  require  retirement  at  a  specific 
age.  It  appears  at  the  time  that  those  who  have  consistently  opposed  this  have 
made  considerable  progress  and  that  drastic  changes  in  the  age  requirements 
for  retiring  will  be  made. 

We  want  to  thank  all  who  have  cooperated  with  us  in  our  work  as  a  Com- 
mittee and  we  will  continue  to  cooperate  with  all  organizations  that  concern 
themselves  with  the  problems  of  the  elderly,  and  particularly  with  those  groups 
who  are  active  in  the  promotion  of  improvements  in  the  Social  Security  system 
of  this  country. 
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REPORT  OF  COMMITTEE  ON  WORKMEN'S  COMPENSATION 

Members:  JOHN  PRENDERGAST,  Chairman;  ARTHUR  OSBORN, 
JOSEPH  BOVANITO,  JOHN  R.  CRAIG,  ARTHUR  CECELSKI,  BERTRAM 
FARNHAM,  JOHN  V.  O'BRIEN,  LOUIS  W.  POIRIER,  MATTEO  A. 
CIUFFREDO,  NICHOLAS  MAGLIANO,  PAUL  J.  MELODY,  HAROLD  HIRTH, 
LAWRENCE  LOCKE,  ANTHONY  SVIZZERO,  SALLY  BEAN. 

During  our  19th  convention  last  year,  which  was  held  in  mid-September,  we 
were  still  waiting  for  action  on  bills  to  improve  workmen's  compensation  we  had 
filed  for  the  1976  session  of  the  Legislature.  At  that  time  those  bills  were  still 
in  committee  and  had  not  reached  the  floor  of  either  branch  of  the  General 
Court.  However,  by  the  end  of  1976  we  were  able  to  boast  that  one  of  the  big 
gains  for  organized  labor  that  year  was  the  changes  which  had  been  made  in 
the  workmen's  compensation  law.  An  increase  in  weekly  benefits  from  $95  to 
$140  went  into  effect  on  January  1st  of  this  year  —  and  another  boost  to 
$150  was  due  to  become  effective  this  October.  However,  there  is  a  provision 
which  says  that  after  October  of  1978  those  benefits  will  be  based  on  the 
state's  average  weekly  wage.  Also,  there  is  a  provision  for  phasing  out  at  that 
time  the  present  dependent  "add-on"  benefits  for  higher  paid  workers.  The 
ultimate  aim,  of  course,  was  to  improve  benefits  for  middle-income  workers 
and  bring  the  Massachusetts  Workmen's  Compensation  Act  in  Une  with  Federal 
recommendations. 

Nevertheless,  despite  our  satisfaction  with  this  breakthrough  in  1976,  of 
the  28  bills  we  filed  last  December  for  consideration  by  the  1977  session  of 
the  General  court,  three  had  to  do  with  workmen's  compensation.  One  calls  for 
the  appointment  of  more  commissioners  on  the  Industrial  Accident  Board.  An- 
other would  reduce  the  waiting  period  between  the  injury  and  the  collection  of 
benefits.  And  the  third  would  increase  penalties  for  delays  in  payments. 

It  should  be  pointed  out  here  that  the  Committee  on  Commerce  and  Labor 
this  year  had  48  bills  dealing  with  workmen's  compensation  before  it  for  action. 
It  goes  without  saying  that  most  of  those  bills  not  filed  by  our  Council  are  at- 
tempts, subtle  or  brazen,  to  weaken  the  law  and  undermine  the  benefits  we  try 
to  improve  with  our  bills.  There  was,  however,  one  bill  which  we  heartily  sup- 
ported and  which  was  enacted  to  improve  benefits  for  the  widows  of  workers 
who  were  killed  in  industrial  accidents. 

We  are  still  committed  to  the  proposition  that  federal  standards  for  work- 
men's compensation  should  be  established  by  Congress.  And  we  believe  firmly 
that  all  of  the  19  recommendations  made  by  the  National  Commission  on 
State  Workmen's  Compensation  laws  in  1974  should  be  embodied  in  a  federal 
law  with  which  all  of  the  fifty  states  would  have  to  comply. 

We  must  not  forget  either  that  the  AFL-CIO's  continued  endorsement  of 
common-sense  approach  to  enforcement  of  the  provisions  in  the  Occupational 
Safety  and  Health  Act  cannot  be  separated  from  our  concerns  about  the  Work- 
men's Compensation  laws.  The  safer  the  working  place  the  fewer  industrial  ac- 
cidents. We  join  the  AFL-CIO  in  urging  the  President  to  place  his  prime  reliance 
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on  the  common  sense  priority  plan  of  the  Secretary  of  Labor  and  the  Assistant 
Secretary  for  OSHA  in  redirecting  the  OSHA  program,  providing  it  with  ade- 
quate manpower  and  resources. 

We  would  like  to  report  also  that  the  new  updated  booklets  on  Workmen's 
Compensation  prepared  for  the  Council  by  Bernard  Cohen,  Esq.  of  Brockton  are 
available  at  the  Council's  office  on  Beacon  Street. 
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REPORT  OF  COMMITTEE  ON  COMMUNITY  SERVICES 

Members:  HELEN  T.  O'DONNELL,  Chairman;  BERRY  ARONSON, 
FRANK  BRODERICK,  HELEN  CHATTERTON,  ARTHUR  DiPIETRO, 
MARTIN  A.  JOYCE,  KENNETH  J.  MANGAN,  JOHN  F.  O'CONNOR,  FRANK 
E.  PRIORI,  LEO  WALLACE,  C.  THERESA  LOCKE,  EVERETT  F. 
McCULLOUGH,  WILLIAM  GUERIN,  JOSEPH  D.  McLAUGHLIN,  Secretary. 


We  would  like  to  open  this  report  with  a  special  tribute  to  one  who  had 
been  a  most-active  and  most-highly-respected  member  of  this  Committee  until 
his  death  in  March  of  this  year. 


Since  before  the  merger  of  the  former  Massachusetts  CIO  Council  and  the 
former  Massachusetts  Federation  of  Labor,  AFL,  in  1958,  the  Late  Joseph  D. 
McLaughlin  had  served  as  a  labor  representative  on  the  United  Way  of  Massa- 
chusetts Bay.  We  have  left  his  name  on  the  list  of  Committee  members  above 
because  from  our  last  convention  to  the  time  of  his  death  he  remained  active  on 
the  Committee  and  helped  to  plan  and  promote  in  all  of  the  activities  in  which 
we  had  to  become  involved. 


Our  departed  friend  had  a  long  and  fruitful  career  in  the  labor  movement 
before  he  died.  He  was  a  member  of  Local  589  of  the  Carmen's  Union,  but  he 
also  served  in  many  other  official  capacities  throughout  his  life.  For  instance, 
he  served  for  some  time  as  president  of  the  Cambridge  Central  Labor  Council. 


When  he  was  appointed  as  labor  representative  on  the  United  Way  he  was 
at  the  time  a  Vice  President  on  the  Executive  Board  of  the  former  Massachusetts 
Federation  of  Labor.  He  stayed  on  as  a  Vice  President  after  the  merger  and  after 
a  few  years  was  elected  as  Executive  Vice  President  of  the  merged  organization. 


As  Secretary  of  this  Committee,  he  never  shied  away  from  any  task  he  was 
called  upon  to  tackle.  All  of  us  remember  the  work  he  did,  for  instance,  to  assist 
the  late  Francis  E.  Lavigne  when  the  latter  was  busy  making  arrangements  for 
the  annual  Labor  Institutes  that  were  held  at  the  University  of  Massachusetts. 


We  would  Uke  to  conclude  these  remarks  with  the  two  last  paragraphs  of  a 
short  "In  Memorium"  which  appeared  on  the  front  page  of  the  Spring  issue  of 
the  Massachusetts  State  Labor  Council  Newsletter: 

"Dedication  and  integrity  were  highlights  of  his  personal  hfe.  He  was  Uked 
and  admired  by  all  of  his  colleagues  and  all  of  the  union  members  he  served  so 
well  during  his  long  career  as  a  labor  leader. 

"What  can  you  say  about  a  true  friend  and  colleague  who  goes  on  a  perma- 
nent leave  of  absence  —  except  that  he  will  always  be  remembered  as  a  terrific 
guy." 
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In  closing  this  report,  we  want  to  remind  everyone  that  the  most  important 
activity  relating  to  community  services  at  this  time  is  the  annual  fund-raising 
campaign  currently  being  conducted  by  the  United  Way.  We  are  sure  all  the  dele- 
gates to  this  convention  reahze  that  there  is  a  far  greater  need  this  year  than  ever 
before  to  keep  all  agencies  and  organizations  represented  in  the  United  Way 
able  to  function  at  full  capacity.  It  is  up  to  us  to  convince  all  of  our  members 
who  are  able  to  contribute  even  more  generously  than  they  did  in  the  past. 
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REPORT  OF  COMMITTEE  ON  ALCOHOLISM 

Members:   FRANK  T.  BRODERICK,  Chairman;  PETER  G.  FAHERTY, 

donald  mchugh,  myles  j.  mccarthy,  joseph  w.  joyce,  john  t. 
mahan,  arthur  depietro,  donald  o'shea,  lawrence  v. 
McCarthy,  william  c.  smits,  Joseph  savage,  Robert  a. 
McDowell,  jerry  ryan,  donald  j.  duffy,  frank  sullivan, 

WILLIAM  MacKENZIE,  RICHARD  CIRILLO,  Secretary. 

We  have  just  completed  our  third  year  as  a  standing  committee  of  the  Mass. 
State  Labor  Council. 

It  has  been  a  growing  and  gratifying  year  for  this  committee.  We  are  finally 
recognized  in  the  field  of  alcohoUsm  as  a  powerful  force  representing  labor. 

Each  year  the  committee  is  expanding  due  to  the  continuing  increase  of 
new  members. 

In  order  for  the  committee  to  be  effective,  it  requires  the  total  involvement 
of  all  unions  for  the  best  exchange  of  ideas  to  assist  our  brothers  and  sisters, 
many  of  whom  in  the  past  we  have  lost  to  the  labor  movement  by  either  a  re- 
quiem or  living  death. 

Beginning  at  the  January  meeting  preparations  were  begun  to  hold  the 
first  labor  management  seminar  at  Stonehill  College  on  May  24,  1977. 

A  sub-committee  was  appointed  by  the  chairman  and  they  began  to  put 
together  a  program. 

On  Tuesday,  May  24,  1977  the  third  annual  conference  on  alcohohsm  in- 
stituted and  sponsored  by  the  Mass.  State  Labor  Council  committee  on  alco- 
holism took  place  at  Stonehill  College. 

After  a  welcome  address  by  President  Joseph  A.  Sullivan,  Mass.  State  Labor 
Council,  AFL-CIO  and  also  by  Valentine  P.  Murphy,  President  Boston  Central 
Labor  Council,  AFL-CIO,  Jim  Richards,  Director  of  Community  Services  Mt. 
Pleasant  Hospital,  gave  an  articulate  and  informative  talk  on  the  progress  of 
labor  in  the  area  of  this  disease. 

The  program  also  consisted  of  a  morning  workshops,  conducted  by  mem- 
bers of  our  committee. 

A  luncheon  was  served  and  after  this  a  panel  discussion  took  place  in  the 
afternoon.  It  was  a  huge  success. 

The  committee  wishes  to  thank  President  Joseph  A.  Sulhvan  and  Secretary- 
Treasurer  James  P.  Loughlin  for  their  great  support  and  tremendous  cooperation 
in  helping  the  committee  in  putting  this  together. 

We  also  like  to  express  our  appreciation  to  the  office  staff  for  their  assist- 
ance and  extended  courtesies. 
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We  are  looking  forward  to  a  progressive  year  in  the  field  of  alcoholism 
and  we  hope  to  further  expand  the  committee.  The  committee  would  like 
many  more  union  people  to  join  us  and  participate  in  a  rewarding  effort. 
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REPORT  OF  COMMITTEE  ON  HOUSING 

Members:  WILLIAM  J.  CLEARY,  Chairman;  JOHN  COTTER,  JOHN 
DAMERY,  CARMINE  D'OLYMPIC,  HENRY  KHOURY,  JAMES  LAYCOCK, 
JOSEPH  LYDON,  NICHOLAS  MAGLIANO,  ALFRED  McGLYNN,  HENRY 
SARACUSA,  CHARLES  SPILLANE,  ANTONIO  SVIZZERO,  MICHAEL 
TARALLO  and  JOHN  A.  CkLLkRK^,  Director. 


Housing: 

Increased  housing  production  is  essential  if  the  economy  is  to  recover  and 
the  needs  of  low  and  middle-income  famiUes  for  adequate  housing  are  to  be 
met.  The  continued  housing  shortage  is  a  prime  generator  of  inflation  through- 
out the  economy.  Low  housing  production  levels  have  contributed  substantially 
to  construction  unemployment,  currently  about  15  percent  nationally  and  far 
higher  in  many  areas. 

The  action  of  the  Carter  Administration  in  requesting  additional  budget 
authority  for  low-income  housing  is  a  heartening  reversal  of  the  poUcies  of  the 
two  previous  Administrations. 

But  more  needs  to  be  done. 

In  light  of  the  prevaihng  housing  conditions  and  the  need  for  additional  as- 
sisted housing,  we  urge  that  the  following  actions  be  taken  for  fiscal  1978. 

1.  Provide  contract  and  budget  authority  to  build  100,000  low-income 
pubUc  housing  units. 

2.  Provide  sufficient  funding  authority  to  support  construction  of  50,000 
units  per  year  under  the  Section  236  program  of  rental  housing  for  low  and 
moderate-income  families. 

3.  Extend  the  Section  312  program  of  rehabilitation  loans  to  limited- 
income  housing  owners  at  a  $  1 00  million  authorization  level. 

4.  Expand  and  fully  implement  both  the  budget  and  the  scope  of  the 
housing  counseUng  assistance  program. 

5.  Return  the  effective  subsidized  interest  rate  under  Section  235  home- 
ownership  assistance  program  to  the  originally  legislated  level  of  one  percent. 

6.  Reject  the  Ford  budget  proposal  to  make  it  harder  to  implement  the 
Section  202  program  of  direct  loans  for  housing  for  the  elderly  and  the  handi- 
capped. 

Mortgage  Credit: 

Five  times  in  the  past  twenty  years,  tight  general  monetary  policies  have 
accelerated  a  rise  in  interest  rates,  leading  to  a  sharp  decline  in  housing  con- 
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struction,  followed  by  economic  slowdown  or  recession.  The  decline  in  resi- 
dential building  building  from  1973  to  1975,  was  the  worst  since  World  War 
Two,  and  it  preceded  the  worst  general  economic  recession. 

Fear  of  the  next  credit  crunch  and  withdrawal  of  savings  for  higher  yield 
investment  has  caused  thrift  institutions  to  issue  1  to  6  year  certificates  of 
deposits  with  relatively  high  rates  of  interest  during  the  last  two  years.  Con- 
sequently mortgage  interest  rates  have  not  gone  below  an  SVa  to  9  percent 
level  even  as  savings  have  increased  substantially. 

More  frequent  and  deeper  declines  in  homebuilding  and  general  economic 
activity  will  occur  in  the  future,  if  certain  so-called  financial  "reforms"  pres- 
ently being  proposed  are  adopted.  In  fact,  the  proposed  changes  would  re- 
inforce tight  money  poUcies  in  escalating  interest  rates  by  permitting  savings  and 
loan  associations  and  other  thrift  institutions  to  invest  funds  in  non-housing 
activities  which  can  pay  higher  rates  of  interest. 

The  Congress,  therefore,  is  urged  to  reject  proposed  legislation  that  would 
allow  federally-chartered  savings  and  loan  associations  to  reduce  their  mortgage 
investments  below  the  presently  required  80  percent  of  total  assets.  Such  legisila- 
tion  would  allow  the  diversion  of  significant  amounts  of  savings  funds  from 
housing  to  other  investments,  and  would  consequently  aggravate  the  cyclical  de- 
clines in  the  home-building  industry. 

The  greatest  need  for  housing  is  for  low-income  famiUes.  In  the  HUD  fiscal 
1977  budget  submitted  to  the  Congress  in  January  of  1976,  a  total  of  just  over 
400,000  units  to  be  placed  under  public  housing  and  Section  8  housing  as- 
sistance payment  fund  reservations  were  projected.  However,  the  Ford  budget 
anticipates  only  236,000  units  will  be  reserved  under  these  two  programs  with- 
out additional  budget  authority.  The  Carter  Administration  is  to  be  commended 
for  requesting  additional  budget  authority  for  fiscal  year  1977  to  permit  funding 
of  an  additional  94,000  new  and  70,000  existing  units. 
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Massachusetts  State  Labor  Council,  AFL-CIO 

6  Beacon  Street 

Boston,  Massachusetts  02108 

Gentlemen: 

In  accordance  with  your  request,  we  have  made  an  examination  of  the 
books  and  records  and  other  documentary  data  of  Massachusetts  State  Labor 
Council,  AFL-CIO,  for  the  year  ended  June  30,  1977.  As  a  result  of  our  exam- 
ination, we  submit  the  following  exhibits: 

EXHIBIT  A  -  Balance  Sheet 

EXHIBIT  B  -  Statement  of  Income  and  Net  Worth 

SCHEDULE  I  -  Statement  of  Membership 

COMMENTS  ON  EXHIBIT  A 
Cash  in  banks  and  on  hand  —  $137,813.75 

All  entries  for  cash  were  checked  against  bank  deposits  and  cancelled 
checks.  The  checking  accounts  were  reconciled  with  the  bank  statements  as  of 
June  30,  1977,  and  were  confirmed  by  direct  correspondence  with  the  bank. 
The  savings  account  was  compared  to  the  pass  book,  the  certificates  of  de- 
posits were  examined  and  all  were  confirmed  by  direct  correspondence  with  the 
banks.  The  petty  cash  fund  was  reconciled. 

The  cash  consisted  of  the  following: 
General  funds: 

Petty  cash $        25.00 

Commonwealth  Bank  and 
Trust  Company: 

General  fund $58,689.24 

Yearbook 6,498.31         65,187.55 

Provident  Institution  for  Savings: 

Savings  accounts 40,943.62 

Certificate  of  deposit 
due  4/1 1/83 6,061.98         47,005.60 

Commonwealth  Bank  &  Trust  Co. : 
Certificate  of  deposit 

due  10/18/79 1,328.46 

Total  general  funds $113,546.61 

Ristricted  funds: 

Commonwealth  Bank  &  Trust  Co. 

Benefit  plan 915.01 

Voter  registration  fund 12,702.80 

Provident  Institution  for  Savings: 
Account  for  voter  registration 

fund 10,649.33 

Total  restricted  funds 24,267.14 

Total  cash $137,813.75 
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The  voter  registration  fund  is  restricted  and  may  be  used  for  political,  educa- 
tional and  administrative  expenses  within  the  provisions  of  state  and  federal 
laws. 

Dues  receivable  —  $13,468.87 

This  item  represents  unpaid  per  capita  dues  at  June  30,  1977  and  includes 
$1,036.07  for  C.O.P.E.  As  collections  are  made,  the  dues  allocable  to  C.O.P.E. 
are  transfered  to  a  C.O.P.E.  restricted  cash  account.  None  of  the  receivables 
were  verified  by  correspondence  with  member  organizations. 

Account  payable  —  $36,553.73 

This  item  represents  unpaid  Uabilities  at  June  30,  1977,  and  consisted  of 
the  following: 

Scholarship  and  education  awards $   1 ,044.00 

Employee  benefits  -  pension  and  retirement 32,000.00 

Dues  allocable  to  C.O.P.E.  included  in  general  funds 2,567.42 

Miscellaneous  expenses 942.31 

Total $36,553.73 


All  the  above  are  current  and  we  have  been  informed  that  all  liabilities  of  conse- 
quence have  been  included. 

Payroll  withholdings  -  $4,190.62 

This  item  represents  taxes  withheld  from  employees  and  not  yet  remitted. 

Taxes  payable  -  $2,586.1 1 

This  item  represents  unpaid  taxes  as  follows: 

Federal  unemployment  tax $      29.17 

Mass.  unemployment  tax 162.50 

Federal  income  tax  (1976  year  book) 2,394.44 

$2,586.11 

Deferred  credits  -  $11,917.88 

This  item  represents  income  deferred  to  the  next  fiscal  year.  The  receipts 
for  the  1977 year  book  which  has  not  yet  been  printed  amounted  to  $40,566.25 
and  corresponding  expenses  to  $28,648.37. 


GENERAL  COMMENTS 

Our  examination  was  limited  to  the  accounting  records  of  the  Council,  by 
methods,  and  to  the  extent  we  deemed  appropriate  and  did  not  include  exam- 
ination of  the  accounting  records  of  member  organizations  to  ascertain  whether 
proper  dues  payment  had  been  based  on  eligible  membership.  While  a  review 
of  the  accounting  procedures  and  system  have  been  made,  we  did  not  make  a 
detailed  audit  of  the  transactions. 
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In  our  opinion,  the  accompanying  balance  sheet  at  June  30,  1977,  and 
the  statement  of  income  and  net  worth  for  the  fiscal  year  then  ended,  and  re- 
lated schedules,  present  fairly  the  financial  position  of  the  Massachusetts  State 
Labor  Council,  AFL-CIO  at  June  30,  1977,  and  the  results  of  its  operation 
for  the  year  then  ended,  in  accordance  with  generally  accepted  accounting 
principles  applied  on  a  basis  consistent  with  that  of  the  previous  year. 


Certified  Public  Accountants 
Boston,  Massachusetts 
July  22,  1977    ' 
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MASSACHUSETTS  STATE   LABOR  COUNCIL,  AFL-CIO 
BALANCE  SHEET  -  June  30, 1977 


C.O.P.E.  General 

Funds  Funds  Total 


ASSETS 

Currents  assets: 

Cash  in  banks  and  on  hand  ...  .  $23,352.13    $114,461.52  $137,813.75 

Dues  receivable 1,036.07         12,432.80  13,468.87 

Deposit -American  Airlines.  ...  441.11  441.11 

Prepaid  items 3,154.00  3,154.00 

Total  assets $24,388.20    $130,489.53  $154,877.73 


LIABILITIES  AND  NET  WORTH 

Liabilities: 

Accounts  payable $   1,264.00    $  35,289.73  $  36,553.73 

Payroll  witholdings 4,190.62  4,190.62 

Taxes  payable 2,586.11  2,586.11 

Total  liabilities 1,264.00        42,066.46  43,330.46 

Deferred  credits: 

Dues  paid  in  advance 61.59              739.13  800.82 

1977  year  book  advertising 

(net  after  expenses) 11,917.88  11,917.88 

Net  worth 23,062.61         75,766.06  98,828.67 

Total  liabiUties  and  net  worth $24,388.20    $130,489.53  $154,877.73 
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MASSACHUSETTS  STATE   LABOR  COUNCIL,  AFL-CIO 

Statement  of  Revenue  CoUected  and  Expenses  Paid 
For  for  Fiscal  Year  Ended  June  30,  1977 

C.O.P.E.  General 

Funds  Funds  Total 


Revenue  collected: 

Per  capita  tax $25,198.86    $333,204.99      $358,403.95 

Alcoholism  seminar 2,505.00  2,505.00 

Gompers-Murray  Educational 

Institute  (Schedule) 3,423.73  3,423.73 

Interest 955.23  4,877.00  5,832.51 

1976  year  book  advertising 

(Schedule)- 18,709.03  18,709.03 

Refund 6.00  6.00 

Workmen's  compensation 

booklets 166.40  166.40 


Total  income 29,577.92      359,468.70  389,046.62 

Expenses: 

Alcoholism  seminar  expenses 2,578.29  2,578.29 

Christmas  gifts  and  expenses 3,745.80  3,745.80 

Community  service 203.00  203.00 

C.O.P.E.  election,  travel  and 

other  expenses 30,285.32  30,285.32 

1976  convention  (Schedule) 21,752.04  21,752.04 

Donations 5,215.00  5,215.00 

Dues 1,012.15  1,012.15 

Employee  benefits  (Schedule)  ....  42,493.98  42,493.98 
Executive  council  and 

expense 10,460.42  10,460.42 

Flowers 958.49  958.49 

Gompers-Murray  Educational 

Institute  -  attendance  fees  ....  1,140.00  1,140.00 

Handicapped  awards 650.00  650.00 

Insurance 692.00  692.00 

Labor  expenses 125.40  125.40 

Messenger  expense 504.71  504.71 

Miscellaneous  expense 83.11  83.11 

Newsletter 2,058.00  2,058.00 

Office  expense 980.39  980.39 

Office  suppUes 4,587.17  4,587.17 

Postage 5,885.31  5,885.31 

Printing  and  stationery 6,204.96  6,204.96 

Proceedings  expense 8,138.55  8,138.55 

Professional  services 

(Schedule) 14,005.10  14,005.10 

Rent  and  light 16,728.38  16,728.38 
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MASSACHUSETTS  STATE   LABOR  COUNCIL,  AFL-CIO 

Statement  of  Revenue  Collected  and  Expenses  Paid 
For  the  Fiscal  Year  Ended  June  30,  1977 

C.O.P.E.  General 

Funds  Funds  Total 


Safe  deposit  box $          42.00  $          42.00 

Salaries: 

Secretary-Treasurer 25,730.20  25,730.20 

C.O.P.E.  director 24,126.00  24,126.00 

Legislative  director 22,469.80  22,469.80 

Liason  officer 2,880.00  2,880.00 

Public  relations  director 19,503.88  19,503.88 

Clerical 38,930.00  38,930.00 

Senior  citizens'  seminar 400.00  400.00 

Strike  fund  contributions 1,300.00  1,300.00 

Subscriptions 149.85  149.85 

Taxes  -  other 632.25  632.25 

Taxes  -  payroll 7,846.60  7,846.60 

Telephone 6,059.80  6,059.80 

Tickets 5,578.50  5,578.50 

Travel  and  other  expenses: 

President 2,964.03  2,964.03 

Executive  Vice  President 4,130.25  4,130.25 

Secretary-Treasurer 5,238.55  5,238.55 

Legislative  department 5,593.11  5,593.11 

Liason  department 3,441.82  3,441.82 

Pubhc  relations 937.60  937.60 

Water 123.90  123.90 

Total  expenses 30,285.32       328,280.39  358,565.71 

Net  income  (loss) (707.40)       31,188.31  30,480.91 

Net  worth- July  1,  1977 23,770.01         44,577.75  68,347.76 


Net  worth  -  June  30,  1977 $23,062.61     $  75,766.06      $  98,828.67 
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MASSACHUSETTS  STATE   LABOR  COUNCIL,  AFL-CIO 

Statement  of  Membership 
For  the  Fiscal  Year  Ended  June  30,  1977 

Affiliated  organizations  —  July  1,  1976 723 

Add:  affiliated  organizations  accepted  during  year 34 

757 

Deduct:  affiliated  organizations  lost  during  year 

(by  mergers,  withdrawals,  suspensions,  etc.) 60 

Affiliated  organization  —  June  30,  1977 697 

Schedules 
For  the  Year  Ended  June  30,  1977 

Gomper-Murray  Education  Institute 

Registration  fees $13,293.57 

Expenses: 

Motel  rooms,  meals,  gratuities,  etc $  9,546.41 

Printing  and  engraving 238.43 

Miscellaneous 85.00            9,869.84 

$    3,423.73 


1976  year  book: 

Advertising  receipts $69,131.55 

Expenses: 

Commissions  and  materials $48,028.08 

Federal  income  tax 2,394.44         50,422.52 

$18,709.03 

1976  convention: 

Registration  fees $    8,510.00 

Expenses: 

Convention  badges  and  plaques $  2,191.73 

Convention  photos  and  signs 393.75 

Entertainment 1,350.00 

Hotel  rooms,  meals,  gratuities,  etc 17,442.15 

Massachusetts  Union  Label  Service 2,000.00 

Miscellaneous 4,299.37 

Printing 2,585.04         30,262.04 

$21,752.04 
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MASSACHUSETTS  STATE   LABOR  COUNCIL,  AFL-CIO 

Schedules 
For  the  Year  Ended  June  30,  1977 


Employee  benefits: 

Blue  Cross/Blue  Shield $  8,052.74 

Life  insurance 1,479.44 

Medical  insurance  -  Social  Security 174.30 

Pension  and  retirement 32,787.50 


Professional  services: 

Accounting $  2,700.00 

Actuarial  consultants 2,158.00 

Legal 9,147.10 


$42,493.98 


$14,005.10 


